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FOREWORD
There app ears  to  be a p a u c ity  o f re se a rc h  and d a ta  on th e  
socioeconom ic s ta tu s  of m ild ly  m en ta lly  re ta rd e d  s tu d e n ts  no lo n g er in  
v o c a tio n a l programs th roughou t th e  U.S. T his i s  a ls o  th e  case  when 
a ttem p tin g  to  e v a lu a te  e x is t in g  programs w ith in  th e  S ta te  of L o u is ian a . 
One of th e  m ajor concerns i s  w ith  th e  r e la t io n s h ip  of th e  v o c a tio n a l 
t r a in in g  s ta tu s  o f th e se  in d iv id u a ls  and t h e i r  r e s p e c t iv e  employment 
s ta tu s ,  ty p es  o f jo b s  h e ld , s a la ry  ran g e , and th e  e f f e c t s  o f age , sex , 
and ra c e . These r e la t io n s h ip s  have been th e  b a s is  fo r  s e le c te d  s tu d ie s  
by numerous re s e a rc h e r s .
T his s tudy  was designed to  p ro v id e  com parative d a ta  between 
th o se  in d iv id u a ls  th a t  com pleted t h e i r  v o c a tio n a l t r a in in g  program and 
th o se  th a t  d id  n o t ,  u t i l i z i n g  th e  socioeconom ic s ta tu s  of th e  m ild ly  
re ta rd e d  in d iv id u a ls  no lo n g er in  s e le c te d  p a r is h  v o c a tio n a l program s. 
This in fo rm atio n  would a llo w  s p e c ia l  ed u ca to rs  and v o c a tio n a l ed u ca to rs  
of th e se  s e le c te d  p a r ish e s  to  id e n t i fy  tre n d s  as  to  th e  n a tu re  of jo b s ,  
pay ran g e , employment s ta tu s  and o th e r  demographic d a ta  com parisons 
in v o lv in g  th e  age , sex , and ra c e  of s tu d e n ts  no longer invo lved  in  
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The purpose o f t h i s  study  was to  conduct a fo llo w  up survey of 
th e  socioeconom ic s ta tu s  o f m ildy m en ta lly  re ta rd e d  in d iv id u a ls  no 
lo n g er p a r t ic ip a t in g  in  s e le c te d  p a r is h  v o c a tio n a l programs in  
L o u is ian a . I t  was im p o rtan t to  a s c e r ta in  th e  socioeconom ic s ta tu s  of 
th e se  m ild ly  m en ta lly  re ta rd e d  a d u l ts  fo r  th e  fo llow ing  re a so n s .
There were ex p ress io n s  of concern about th e  perce iv ed  low p o v e rty - 
le v e l  s ta tu s ,  h igh  unemployment r a t e s ,  and m enial type jo b s  fo r  th e  
m ild ly  m en ta lly  r e ta rd e d . These concerns may be in a c c u ra te  o r su b je c t 
to  change over tim e. T h e re fo re , t h i s  study was designed  to  p rov ide  
com parative d a ta  between th o se  in d iv id u a ls  th a t  com pleted th e i r  
v o c a tio n a l t r a in in g  program and th o se  th a t  d id  n o t ,  u t i l i z i n g  th e  
socioeconom ic s ta tu s  of th e  m ild ly  re ta rd e d  in d iv id u a ls  no lo n g er in  
s e le c te d  p a r is h  v o c a tio n a l program s. This in fo rm atio n  would allow  
s p e c ia l  ed u ca to rs  and v o c a tio n a l ed u ca to rs  of th e se  s e le c te d  p a r ish e s  
to  id e n t i fy  tre n d s  a s  to  th e  n a tu re  o f jo b s ,  pay range , employment 
s ta tu s  and o th e r  demographic d a ta  com parisons in v o lv in g  th e  age, sex , 
and ra c e  of s tu d e n ts  no lo n g er invo lved  in  t h e i r  v o c a tio n a l t r a in in g  
program s.
The fo llo w in g  o b je c t iv e s  were fo rm ulated  and used as  g u id e lin e s  
to  a id  in  s o lu t io n  of th e  problem:
1) To determ ine i f  s ig n i f ic a n t  d if fe re n c e s  e x i s t  between th e  
unemployment r a t e s  o f m ild ly  m en ta lly  re ta rd e d  a d u l ts  and 
t h e i r  v o c a tio n a l t r a in in g  s ta tu s .
x
2) To de term ine i f  s ig n i f ic a n t  d if f e re n c e s  e x i s t  between th e  
s a la r i e s  of m ild ly  m en ta lly  re ta rd e d  a d u l ts  and th e i r  
v o c a tio n a l t r a in in g  s ta tu s .
3) To de term ine  i f  s ig n i f ic a n t  d if f e re n c e s  e x i s t  between th e  
occu p atio n s h e ld  by m ild ly  m en ta lly  re ta rd e d  a d u l ts  and 
t h e i r  v o c a tio n a l t r a in in g  s ta tu s .
4) To de term ine i f  th e  v o c a tio n a l t r a in in g  s ta tu s ,  
unemployment r a t e s ,  s a la r i e s ,  and type of jo b s  h e ld  of 
m ild ly  m en ta lly  re ta rd e d  a d u l ts  a re  a s so c ia te d  w ith  
s e le c te d  demographic f a c to r s ,  namely, age , sex , and ra c e .
This study  was l im ite d  to  th e  p u b lic  p a r is h  school system s in  
th e  s t a t e  of L o u is ian a , s p e c i f i c a l ly ,  A voyelles P a r is h  V ocational 
C en ter, Winn P a r is h  S p e c ia l E ducation C en te r, Choctaw V ocational 
C enter in  E ast Baton Rouge P a r is h , and th e  Ib e r ia  V ocational T ra in in g  
C en ter. The p o p u la tio n  was f u r th e r  l im ite d  to  m ild ly  m en ta lly  re ta rd e d  
in d iv id u a ls  te rm in a tin g  t h e i r  v o c a tio n a l t r a in in g  programs between 
1975-1980. A randomized sample of 259 was taken  from an approxim ate 
p o p u la tio n  of 790.
S t a t i s t i c a l  a n a ly s is  rev ea led  th e  fo llo w in g  f in d in g s :
1. There was no s ig n i f ic a n t  r e la t io n s h ip  between v o c a tio n a l 
t r a in in g  s ta tu s  (com pleted o r non-com pleted) and 
employment s ta tu s .
2. There was no s ig n i f ic a n t  r e la t io n s h ip  between v o c a tio n a l 
t r a in in g  s ta tu s  (com pleted o r non-com pleted) and s a la ry  
ea rn ed .
xi
3. The m a jo rity  o f th e  m ild ly  m en ta lly  re ta rd e d  w orkers held  
jo b s  th a t  were s e rv ic e  o r ie n te d ,  la b o r , and se m isk ille d  in  
n a tu re .
4. There was a s ig n i f ic a n t  r e la t io n s h ip  e x is t in g  between the  
age o f th e  responden t and th e  v o c a tio n a l t r a in in g  s ta tu s .  
Data in d ic a te d  th a t  through  a l l  age groups combined, th e re  
i s  a r a t i o  o f two resp o n d en ts  n o t com pleting t h e i r  
v o c a tio n a l t r a in in g  fo r  each one th a t  does.
5 . There was a h ig h ly  s ig n i f ic a n t  r e la t io n s h ip  e x is t in g  
between th e  sex of th e  responden t and th e  employment 
s ta tu s .  Data in d ic a te d  th a t  th e re  a re  s ig n i f i c a n t ly  more 
m ales employed than  fem ales.
6. There was a h ig h ly  s ig n i f ic a n t  r e la t io n s h ip  e x is t in g  
between th e  age of th e  responden t and th e  employment s ta tu s .  
Data in d ic a te d  th a t  as  th e  age of th e  resp o n d en ts  in creased  
so d id  th e  employment r a t e .
7. There was a h ig h ly  s ig n i f ic a n t  r e la t io n s h ip  e x is t in g  
between th e  type  of jo b  held  by th e  m ild ly  re ta rd e d  worker 
and th e  s a la ry  earned . As th e  le v e l  of s k i l l  fo r  th e  job  
in c reased  so too  d id  th e  r a t e  o f pay.
xii
CHAPTER I
In tro d u c tio n
Of concern to  American s o c ie ty  today i s  th e  number of 
persons who pose a burden on th e  economic system  which i t  must su p p o rt. 
A ll too  o fte n  com plain ts a re  heard  about persons capab le  o f w orking, bu t 
n o t doing so . S o c ie ty  th en  asks "why?" I s  i t  n o t one of th e  m ajor 
o b je c tiv e s  of th e  p u b lic  schoo l system to  p ro v id e  an a p p ro p ria te  
ed u ca tio n  so th a t  s tu d e n ts  w i l l  some day become p ro d u c tiv e , working 
members of so c ie ty ?  Are th e re  o th e r  f a c to r s  c o n tr ib u tin g  to  th is  
economic burden which a re  n o t r e la te d  to  ed u ca tio n  a t  a l l  bu t r a th e r  
to  th e  in d iv id u a ls  them selves?
For y ea rs  ed u ca to rs  have recogn ized  th e  i n t e r -  and i n t r a ­
in d iv id u a l d if fe re n c e s  among s tu d e n ts .  However, e d u c a tio n a l h is to ry  
r e v e a ls  th a t  a sm all group, approx im ately  two to  th re e  p e rc en t of th e se  
school age c h ild re n , have la rg e ly  been ign o red . These in d iv id u a ls  a re  
m en ta lly  re ta rd e d . Who a re  they? What c o n tr ib u tio n  do they  make to  
so c ie ty ?
In  an average community, K irk  (1972) u sing  the  e d u c a tio n a l 
c l a s s i f i c a t io n  system re p o rte d  th e  p rev a len ce  of m en tal r e ta r d a t io n  fo r  
1000 school age c h ild re n  as being approxim ately  one t o t a l l y  dependent, 
fo u r t r a in a b le  m en ta lly  r e ta rd e d ,  and 25 educab le  m en ta lly  re ta rd e d .
The le g a l ,  m ed ica l, and p sy c h o lo g ica l p ro fe s s io n s  u se  a s im ila r  
c l a s s i f i c a t io n  system  d efin ed  by The Education  fo r  A ll Handicapped 
C h ild ren s Act of 1975 (P .L . 94-142). The d e f in i t io n  in c lu d e s  m ild ly
1
re ta rd e d ,  m oderately  r e ta rd e d ,  s e v e re ly  r e ta rd e d ,  and profoundly  
r e ta r d e d .
Many myths p r e v a i l  about th e  m en ta lly  re ta rd e d  and so c ie ty  has 
s te re o ty p e d  th e se  in d iv id u a ls  fo r  th e  m ost p a r t  as being in cap ab le  of 
ca rin g  fo r  them selves. Q uestions commonly asked a re  "Can th ey  be 
cu red ?" , "How d id  th ey  ( th e  m en ta lly  re ta rd e d )  g e t th a t  way?", and 
"Does going to  schoo l h e lp ?"  Answers v a ry  f o r  each in d iv id u a l .
The causes of m ental r e ta r d a t io n  re p o rte d  by K irk  (1972) in c lu d e  
g e n e tic ,  p r e n a ta l ,  p e r in a t a l ,  p o s tn a ta l ,  and c u l tu r a l  f a c to r s .  The 
o rg an ic  and g e n e tic  f a c to r s  in  m en ta l r e ta r d a t io n  a re  p r im a r ily  in  th e  
domain of th e  m ed ical and b io lo g ic a l  s c ie n c e s . E ducation  i s  concerned 
p r im a r ily  w ith  th e  c u l tu r a l  and environm ental f a c to r s ,  s in c e  adequate  
ed u ca tio n  and s o c ia l  management can compensate to  some e x te n t fo r  
dep rived  environm ental s i tu a t io n s .
Although so c ie ty  asks a l l  i t s  members to  c o n tr ib u te  to  
s o c ia l  and economic grow th , i t  has through i t s  overwhelming p re ju d ic e  
i s o la te d  th e  m en ta lly  re ta rd e d  from th e  m ainstream  of ed u ca tio n  and 
th e  world of work. E ducation  fo r  th e se  in d iv id u a ls  s t a r t e d  to 
re ce iv e  more a t t e n t io n  in  1975 from th e se  ed u ca to rs  who in  th e  p a s t 
f a i le d  to  see any need f o r  o r b e n e f i t  from such e d u ca tio n . Leading up 
to  the passage of P .L . 94-142 in  1975 a q u ie t  r e v o lu tio n  was m ounting. 
K olstoe  (1972) speaking o f th e  r e s p o n s ib i l i ty  o f ed u ca tio n  fo r  th e  
m en ta lly  re ta rd e d  s ta te d  th a t  " i t  i s  th e  r e s p o n s ib i l i ty  o f persons in  
ed u ca tio n  to  tra n sm it knowledge, p ro v id e  a b a s is  fo r  v o c a tio n s  in  o rd e r 
th a t  people w i l l  be equipped to  earn  a l iv in g ,  and p ro v id e  fo r  s e l f -  
r e a l i z a t i o n  so th a t  each in d iv id u a l  can develop h is  own a b i l i t i e s  and
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i n t e r e s t s  to  h i s  g r e a te s t  p o t e n t i a l . "  Perhaps so c ie ty  and some 
ed u ca to rs  w e re n 't  ready  fo r  an immediate change; a f t e r  a l l ,  th e  
m en ta lly  re ta rd e d  perform ed much poorer in  academic a re a s  than  d id  t h e i r  
n o n -re ta rd e d  c o u n te rp a r ts .  And, i f  th e  academic achievem ent was poor* 
most o f  s o c ie ty  b e lie v e d  th a t  th i s  achievem ent would a ls o  r e f l e c t  poor, 
s o c ia l  and v o c a tio n a l su c c e s s , w ith  su ccess  be in g  m easured by so c ie ty  as 
being econom ically  p ro d u c tiv e  and s o c ia l ly  com petent. In  a d d itio n  
to  K o ls to e 's  s ta tem en t on s o c ie ty 's  e d u c a tio n a l and v o c a tio n a l t r a in in g  
r e s p o n s i b i l i t i e s ,  Lane (1971) produced evidence th a t  academic ach iev e ­
ment i s  n o t c lo s e ly  r e la te d  to  v o c a tio n a l su ccess  fo r  m en ta lly  re ta rd e d  
a d u l t s .  I t  appears th a t  s o c ia l ,  v o c a t io n a l ,  and work s k i l l s  a re  more 
c lo s e ly  r e la te d  to  th e  v o c a tio n a l success  o f m en ta lly  re ta rd e d  a d u l ts  
than  a re  academic s k i l l s .  Evidence was in c re a s in g  which d is p e l le d  many 
of s o c ie ty 's  b e l i e f s .
As a r e s u l t  of many c o u rt cases  and l i t i g a t i o n ,  Congress 
e v e n tu a lly  passed  a com prehensive law p ro v id in g  a f r e e  and a p p ro p ria te  
ed u ca tio n  fo r  a l l  handicapped c h ild re n . This landm ark law , P .L . 94-142, 
passed  by Congress in  1975 p rov ided  th e  m en ta lly  re ta rd e d  equal 
e d u c a tio n a l tre a tm en t as  a  m in o rity  under th e  c o n tro l  o f th e  m a jo r ity . 
S o c ie ty , w ith  th e  passage  of t h i s  law , accep ted  th e  r e s p o n s ib i l i ty  fo r  
f a i r  and e q u ita b le  tre a tm e n t o f th e  m en ta lly  re ta rd e d  in  t h e i r  
e d u c a tio n a l p u r s u i t s —b o th  academic and v o c a tio n a l.  Subsequent s t a t e  
l e g i s l a t i o n  fo llow ed in  L o u is ian a  w ith  th e  passage o f E ducation  of A ll 
E x cep tio n a l C h ild ren  Act 754 (1978).
Through l e g i s l a t i o n  i t  appeared th a t  s o c ie ty  had now made 
i t  p o s s ib le  fo r  th e  m en ta lly  re ta rd e d  to  become v o c a tio n a lly  
p r o f ic ie n t  and s o c ia l ly  com petent.
S tatem ent of th e  Problem 
There i s  a  need fo r  fo llo w  up d a ta  on m ildy m en ta lly  re ta rd e d  
in d iv id u a ls  no lo n g er in  s e le c te d  p a r is h  school v o c a tio n a l program s. 
This study  was designed  to  p ro v id e  com parative d a ta  between th o se  
in d iv id u a ls  th a t  com pleted t h e i r  v o c a tio n a l t r a in in g  program and th o se  
th a t  d id  n o t,  u t i l i z i n g  th e  socioeconom ic s ta tu s  o f th e  m ild ly  
re ta rd e d  in d iv id u a ls  no lo n g e r in  s e le c te d  p a r is h  v o c a tio n a l program s. 
This in fo rm atio n  would a llo w  s p e c ia l  ed u ca to rs  and v o c a tio n a l ed u ca to rs  
o f th e se  s e le c te d  p a r is h e s  to  id e n t i fy  tre n d s  a s  to  th e  n a tu re  o f jo b s ,  
pay ran g e , employment s ta tu s  and o th e r  demographic d a ta  com parisons 
in v o lv in g  th e  age, sex , and ra c e  of s tu d e n ts  no lo n g er involved in  
t h e i r  v o c a tio n a l t r a in in g  program s.
I t  was im portan t to  a s c e r ta in  th e  socioeconom ic s ta tu s  of 
th e se  m ild ly  m en ta lly  re ta rd e d  a d u l ts  fo r  th e  fo llo w in g  re a so n s . There 
a re  e x p ress io n s  of concern about th e  perce iv ed  low p o v e r ty - le v e l  s ta tu s  
h igh  unemployment r a t e s ,  and m enial jo b s  fo r  th e  m ild ly  m en ta lly  
r e ta rd e d . These concerns may be in a c c u ra te  o r su b je c t to  change over 
tim e. T h e refo re , th e  purpose of t h i s  study  was to  conduct a fo llo w  up 
survey  of th e  socioeconom ic s ta tu s  o f m ild ly  m en ta lly  re ta rd e d  
in d iv id u a ls  no lo n g er p a r t ic ip a t in g  in  s e le c te d  p a r is h  v o c a tio n a l 
programs in  L o u is ian a .
S ig n if ic a n c e  of th e  Study 
Tobias (1970) c la im s th a t  in  th e  f i e ld  o f m ental r e ta r d a t io n ,  
s p e c ia l  ed u ca tio n  has n o t reached i t s  o b je c t iv e s .  The f i r s t  m ajor 
concern i s  unemployment r a t e s  o f th e  m ild ly  m en ta lly  re ta rd e d  a d u l t .  
Unemployment r a t e s  were found by Kokaska and Kalawara (1969) to  be 
from 8 p e rc e n t to  32 p e rce n t when an a ly z in g  11 fo llo w  up s tu d ie s  of 
form er secondary s tu d e n ts  p re v io u s ly  e n ro lle d  in  c la s s e s  fo r  th e  
m ild ly  m en ta lly  re ta rd e d .
Another m ajor concern i s  th e  type of o ccu p a tio n a l placem ent 
held  by th e  m ild ly  m en ta lly  re ta rd e d  a d u l t .  T his concern r e s u l te d  in  
f u r th e r  s tu d ie s  by Collman and Newlyn (1956) and P e te rso n  and Smith 
(1960) which in d ic a te d  th a t  th e  m en ta lly  re ta rd e d  a re  employed in  
u n s k il le d ,  s e m is k ille d , and s e rv ic e  employment. Even though th e  
development of th e  in d iv id u a l 's  e f f ic ie n c ie s  and com petencies i s  a 
m ajor g o a l o f programs fo r  th e  m ild ly  m en ta lly  r e ta rd e d ,  K ingsley  and 
Kokaska (1975) s ta te d  th a t  th e  m a jo r ity  o f jo b s  open to  them a re  low- 
paying s e rv ic e  o ccu p a tio n s .
A th i r d  m ajor concern of equal im portance re g a rd s  th e  under­
e s tim a tio n  of th e  ea rn in g  power o f th e  r e ta rd e d . One of th e  m ajor 
h u rd le s  to  be overcome by th e  m en ta lly  re ta rd e d  accord ing  to  H alpem  
(1973) i s  th e  e v e r-p re se n t u n d e re s tim a tio n  of t h e i r  p o te n t ia l  by th e  
p u b lic  as  w e ll as  by p ro fe s s io n a l  p eo p le . In  a d d it io n  to  K ingsley  and 
Kokaska (1975), H alpem  (1973) a lso  s ta te d  th a t  th e  g e n e ra l p u b lic  
views re ta rd e d  persons as  cap ab le  o f le a rn in g  only  th e  s im p le s t m enial 
ta s k s ;  they  a re  th e  f i r s t  to  lo s e  t h e i r  jo b s  when hard tim es appear.
These m ajor concerns c r e a te  q u es tio n s  of employment s ta tu s ,
ty p es  o f jo b s  h e ld , and s a la ry  ranges fo r  th e  m ild ly  m en ta lly  re ta rd e d  
working a d u l t .  T h e re fo re , th e  s ig n if ic a n c e  of t h i s  study  was to  
p rov ide  d a ta  on the  socioeconom ic s ta tu s  o f m ild ly  m en ta lly  re ta rd e d  
in d iv id u a ls  no lo n g er p a r t ic ip a t in g  in  v o c a tio n a l programs in  s e le c te d  
L o u is ian a  p a r ish e s  w ith  re s p e c t to  th e  r e la t io n s h ip s  o f th o se  th a t  
com pleted t h e i r  v o c a tio n a l t r a in in g  program w ith  th o se  th a t  d id  n o t.  
R e su lts  from th e  d a ta  g a th e red  in  th i s  s tudy  can be used to  
determ ine th e  v a l id i ty  o f th e se  concerns.
O b jec tiv es  o f th e  Study
S p e c if ic  o b je c t iv e s  of t h i s  study  w ere:
1. To determ ine i f  s ig n i f i c a n t  d if fe re n c e s  e x is t  between the  
unemployment r a t e s  of m ild ly  m en ta lly  re ta rd e d  a d u l ts  and 
th e i r  v o c a tio n a l t r a in in g  s ta tu s .
2. To determ ine i f  s ig n i f ic a n t  d if fe re n c e s  e x is t  between the  
s a la r i e s  o f m ild ly  m en ta lly  re ta rd e d  a d u l ts  and th e i r  
v o c a tio n a l t r a in in g  s ta tu s .
3. To determ ine i f  s ig n i f ic a n t  d if fe re n c e s  e x is t  between th e  
occupations he ld  by m ild ly  m en ta lly  re ta rd e d  a d u l ts  and 
th e i r  v o c a tio n a l t r a in in g  s ta tu s .
4. To determ ine i f  th e  v o c a tio n a l t r a in in g  s ta tu s ,  unemployment 
r a t e s ,  s a l a r i e s ,  and types of jo b s  h e ld  of m ild ly  m en ta lly  
re ta rd e d  a d u l ts  a re  a s so c ia te d  w ith  s e le c te d  demographic 
f a c to r s ,  namely age, sex , and ra c e .
Hypotheses
The fo llo w in g  hypotheses were to  be te s te d  in  t h i s  s tudy :
1. There a re  no s ig n i f ic a n t  d if fe re n c e s  between employment 
s ta tu s  of m ild ly  m en ta lly  re ta rd e d  a d u l ts  and t h e i r  
v o c a tio n a l t r a in in g  s ta tu s .
2. There a re  no s ig n i f ic a n t  r e la t io n s h ip s  between th e  s a la ry  
range of m ild ly  m en ta lly  re ta rd e d  a d u l ts  and t h e i r  
v o c a tio n a l t r a in in g  s ta tu s .
3. There a re  no s ig n i f i c a n t  d if f e re n c e s  between ty p es  o f jo b s  
held  by m ild ly  m en ta lly  re ta rd e d  a d u l ts  and t h e i r  
v o c a tio n a l t r a in in g  s ta tu s .
4 . There a re  no s ig n i f ic a n t  r e la t io n s h ip s  e x is t in g  between 
th e  v o c a tio n a l t r a in in g  s ta tu s  and th e  age, sex , and ra c e  
of th e  m ild ly  m en ta lly  re ta rd e d  a d u l ts .
S e le c tio n  o f Research Sample
T his study  was l im ite d  to  s e le c te d  p u b lic  p a r is h  v o c a tio n a l 
t r a in in g  c e n te rs  in  th e  s t a t e  o f L o u is ian a , s p e c i f i c a l ly ,  A voyelles 
P a r ish  V ocational C en te r, Winn P a r ish  S p ec ia l E ducation  C en ter,
Choctaw V ocational C enter in  E ast Baton Rouge P a r is h ,  and th e  Ib e r ia  
V ocational T ra in in g  C en ter. The p o p u la tio n  fo r  th e  study  was 
d e lim ite d  to  those  m ild ly  m en ta lly  re ta rd e d  s tu d e n ts  who were in  
th e se  programs du ring  th e  y ea rs  1975-1980 and who were no lo n g e r 
in  the programs a t  th e  tim e of the  s tu d y . The p o p u la tio n  f u r th e r  
d e lim ited  to  those  form er s tu d e n ts  who had te le p h o n e s . The p o p u la tio n  
as d esc rib ed  h e re  was 790. From t h i s  p o p u la tio n , a random sample 
o f 259 in d iv id u a ls  was s e le c te d  u sin g  a ta b le  o f random numbers 
(A. H a ll ,  1975). T his sample s iz e  o f 259 was s e le c te d  based  on a 
sample s iz e  ta b le  developed by K re ju ice  and Morgan (1971).
Procedure
The d e s c r ip t iv e  method o f re se a rc h  u s in g  a  te lep h o n e  in te rv ie w  
schedule  was u t i l i z e d  in  t h i s  s tu d y . In fo rm atio n  was g a th e red  th rough 
a te lep h o n e  survey of th o se  m ild ly  m en ta lly  re ta rd e d  in d iv id u a ls  no 
lo n g er in  s e le c te d  p a r is h  schoo l v o c a tio n a l program s. Each s e le c te d  
v o c a tio n a l t r a in in g  c e n te r  was asked to  fu rn is h  th e  fo llo w in g  
in fo rm atio n  about form er s tu d e n ts :  s tu d e n t 's  name, l a s t  known phone
number, r a c e ,  sex , age and w hether o r  n o t th e  t r a in in g  re ce iv ed  by each 
s tu d e n t was v o c a tio n a l o r  n o n -v o c a tio n a l.
S ince th e  read in g  a b i l i t y  o f th o se  in d iv id u a ls  to  be s e le c te d  
was n o t known, a m ail q u e s tio n n a ire  was n o t used . However, an 
in fo rm atio n  g a th e r in g  d ev ice  (see  Appendix B) was c o n s tru c te d  fo r  th e  
purpose of g a th e rin g  d a ta . A review  of q u e s tio n n a ire s  used in  s im ila r  
re se a rc h  produced th e  a p p ro p r ia te  q u e s tio n s  fo r  d a ta  g a th e r in g  fo r  t h i s  
s tu d y . S tu d en ts  s e le c te d  in  th e  sample were te lephoned  and asked to  
answer th e  q u e s tio n s  in  th e  in te rv ie w  schedu le  (see  Appendix B ).
The in fo rm atio n  was reco rd ed , an a ly zed , and p re se n te d . The 
d a ta  were analyzed by frequency  d i s t r i b u t io n ,  p e rc e n ta g e s , c h i- sq u a re , 
a n a ly s is  o f v a r ia n c e , and l in e a r  re g re s s io n . The le v e l  of s ig n if ic a n c e  
was s e t  a t  th e  .05 le v e l .  The n u l l  h y p o th esis  o r  h y p o th es is  o f no 
d if f e re n c e  was u t i l i z e d  in  th e  s tu d y .
A n a ly s is  o f Data 
D ata were o rgan ized  and analyzed  th rough th e  fo llo w in g  s te p s :
1 . Data were o rg an ized  onto  computer code sh e e ts  f o r  ease  of 
i n t e r p r e ta t io n  and a lso  fo r  ease  of t r a n s f e r in g  to  th e  
com puter.
Summary ta b le s  were co n s tru c te d  to  p re se n t th e  d a ta . 
A n a ly sis  o f  v a r ia n c e  a t  th e  .05 le v e l  o f s ig n if ic a n c e  was 
u t i l i z e d  to  t e s t  h y p o th esis  o f no r e la t io n s h ip  between th e  
s a la ry  incomes o f m ild ly  r e ta rd e d  s tu d e n ts  com pleting  th e i r  
v o c a tio n a l t r a in in g  and th o se  th a t  d id  n o t.
A c h i-sq u a re  t e s t  from a con tingency  ta b le  was u t i l i z e d  to  
t e s t  th e  h y p o th e s is  o f no d if f e re n c e  a t  th e  .05 le v e l  of 
s ig n if ic a n c e  in  unemployment r a t e s  o f th o se  m ild ly  m en ta lly  
r e ta rd e d  g ra d u a te s  com pleting  t h e i r  v o c a tio n a l t r a in in g  and 
th o se  th a t  d id  n o t.
A c h i- sq u a re  t e s t  was u t i l i z e d  to  t e s t  th e  h y p o th esis  of no 
d if f e re n c e  a t  th e  .05 l e v e l  of s ig n if ic a n c e  in  th e  
d i s t r ib u t io n  of jo b  o ccu p a tio n s  h e ld  by th o se  m ild ly  
m en ta lly  re ta rd e d  g rad u a te s  com pleting t h e i r  v o c a tio n a l • 
t r a in in g  and th o se  th a t  d id  n o t.
A c h i-sq u a re  t e s t  was a p p lie d  to  e s ta b l i s h  s ig n i f ic a n t  
r e la t io n s h ip s  a t  th e  .05 le v e l  on o th e r  demographic d a ta  
a rran g ed  in  two way ta b le s .
A l in e a r  a n a ly s is  was made on th e  v a r ia b le s  o f s a la ry  and 
ty p es  o f jo b s  h e ld .
Assumptions
I t  was assumed th a t  th e  random sample was drawn from a 
norm al p o p u la tio n  o f m ild ly  re ta rd e d  in d iv id u a ls .
I t  was a ls o  assumed th a t  in  th e  case  o f equal means of th e
two groups (v o c a tio n a l program com pleted v s . v o c a tio n a l 
program n o t com pleted) th e  two groups would have equal 
v a r ia n c e s .
D e f in itio n  of Terms 
" S p e c ia l ed u ca tio n "  means s p e c ia l ly  designed  in s t r u c t io n ,  
a t  no c o s t  to  th e  p a re n t ,  to  meet th e  un ique needs o f an 
e x c e p tio n a l c h i ld ,  in c lu d in g  classroom  in s t r u c t io n ,  
in s t r u c t io n  in  p h y s ic a l ed u c a tio n , home in s t r u c t io n  in  
h o s p i ta ls  and i n s t i t u t i o n s  (L ou isiana  L e g is la t iv e  Act 754). 
"V ocational ed u ca tio n "  means an o rgan ized  e d u c a tio n a l 
program which i s  designed  upon i t s  com pletion to  p rep a re  
in d iv id u a ls  fo r  employment in  a s p e c i f ic  o ccupation  o r a 
r e la te d  c lu s te r  of c lo s e ly  r e la te d  o ccu p a tio n s  in  an 
o ccu p a tio n a l f i e l d ,  and which i s  e s p e c ia l ly  and 
p a r t i c u la r ly  s u ite d  to  th e  needs of th o se  engaged in  o r 
p rep a rin g  to  engage in  such occu p a tio n  or o ccu p a tio n s  
(L ou isiana L e g is la t iv e  Act (754).
"M entally  re ta rd e d "  means s ig n i f i c a n t ly  subaverage g en e ra l 
i n t e l l e c t u a l  fu n c tio n in g  e x is t in g  c o n cu rre n tly  w ith  
d e f i c i t s  in  a d a p tiv e  b eh av io r and m an ifested  d u rin g  th e  
developm ent p e r io d , which a d v e rse ly  a f f e c t s  a c h i l d ’s 
e d u c a tio n a l perform ance (L o u isian a  L e g is la t iv e  Act 754).
A m ild ly  m en ta lly  re ta rd e d  s tu d e n t who has com pleted h is  
v o c a tio n a l t r a in in g  program i s  d e fin ed  fo r  t h i s  s tudy  as  an 
in d iv id u a l who en te red  a v o c a tio n a l ed u ca tio n  program and
com pleted such programs as  o u tlin e d  by predeterm ined  g o a ls  
o r  o b je c t iv e s .
A m ild ly  m en ta lly  re ta rd e d  s tu d e n t who has n o t com pleted 
h is  v o c a tio n a l t r a in in g  program i s  d e fin ed  fo r  t h i s  study 
a s  an in d iv id u a l  who en te red  a v o c a tio n a l ed u ca tio n  program 
and d id  n o t com plete such programs as  o u tl in e d  by 
p redeterm ined  g o a ls  o r  o b je c t iv e s .
Chapter I I  
Review of R ela ted  L i te r a tu r e
There appears to  be a p a u c ity  of re se a rc h  and d a ta  on th e  
socioeconom ic s ta tu s  of m ild ly  m en ta lly  re ta rd e d  s tu d e n ts  no longer in  
v o c a tio n a l programs th roughout th e  U.S. T his i s  a lso  th e  case  when 
a ttem p tin g  to  e v a lu a te  e x is t in g  programs w ith in  th e  S ta te  of L o u is ian a . 
One of th e  m ajor concerns i s  w ith  th e  r e la t io n s h ip  of th e  v o c a tio n a l 
t r a in in g  s ta tu s  of th e se  in d iv id u a ls  and t h e i r  r e s p e c t iv e  employment 
s ta tu s ,  types of jo b s  h e ld , s a la ry  ran g e , and th e  e f f e c ts  of age, sex , 
and ra c e .  These r e la t io n s h ip s  have been th e  bases fo r  s e le c te d  s tu d ie s  
by numerous r e s e a rc h e rs  and thus w i l l  become th e  b a s is  fo r  fo llow ing  
rev iew  of l i t e r a t u r e .
In  an e f f o r t  to  i s o l a t e  f a c to r s  which m ight be used to  p re d ic t  
socioeconom ic su ccess , Elmer (1967) determ ined i f  th e re  were s ig n i f ic a n t  
d if fe re n c e s  between th e  mean v a lu e s  of in te l l ig e n c e ,  read ing  
achievem ent, a r i th m e tic  achievem ent, age, and ed u ca tio n  of th e  m en tally  
re ta rd e d  who com pleted a v o c a tio n a l t r a in in g  program and those  
who d id  n o t com plete th e  v o c a tio n a l t r a in in g  program. The 
p o p u la tio n  fo r  t h i s  s tudy  was composed of 154 m ales and fem ale s tu d e n ts  
e n ro lle d  du rin g  th e  p e rio d  1961-64 a t  th e  Hot S prings R e h a b il i ta t io n  
C enter and c l a s s i f i e d  as  being  m en ta lly  re ta rd e d  by th e  ev a lu a tio n  
departm en t. The 154 s tu d e n ts  included  a l l  m en ta lly  re ta rd e d  s tu d e n ts  
e n ro lle d  du ring  th e  p e r io d . The p u p ils  ranged in  ch ro n o lo g ic a l age 
from s ix te e n  to  f i f ty - s e v e n  and in  in te l l ig e n c e  q u o tie n t from f o r ty - s ix
12
13
to  e ig h ty . S u ccessfu l v o c a tio n a l t r a in in g  r e f e r s  to  com pletion of a 
t r a in in g  program a t  th e  Hot Springs R e h a b il i ta t io n  C en ter.
U nsuccessfu l v o c a tio n a l t r a in in g  r e f e r s  to  noncom pletion of a t r a in in g  
program a t  th e  Hot S prings R e h a b il i ta t io n  C en te r. No s ig n i f ic a n t  
d if fe re n c e s  a t  th e  .05 p e rce n t le v e l  o f confidence between su c c e ss fu l 
and n o n -su cc essfu l s tu d e n ts  were found on th e  seven v a r ia b le s :  v e rb a l
in te l l ig e n c e ,  perform ance in te l l ig e n c e ,  f u l l  s c a le  in te l l ig e n c e ,  
read in g  achievem ent, a r i th m e tic  achievem ent, age and grade com pleted. 
T h e refo re , th e se  v a r ia b le s  were n o t found to  be u s e fu l  as  p re d ic to rs  
of su ccess .
A s im ila r  s tu d y  by Green (1973) in v e s t ig a te d  th e  h y p o th esis  
th a t  th e re  would be no s ig n i f ic a n t  d if fe re n c e  in  economic success  o f 
h igh  and low socioeconom ic educable m en ta lly  re ta rd e d  males who 
graduated  from th e  S p e c ia l School D i s t r i c t  of S t. Louis County. N inety  
s u b je c ts  were s e le c te d ,  th e  45 h ig h e s t and 45 low est in  socioeconom ic 
d e p r iv a tio n  le v e ls .  No s ig n i f ic a n t  d if fe re n c e s  were found between the  
mean IQ’s ,  c h ro n o lo g ic a l ag es , number of y e a rs  sp en t in  th e  D i s t r i c t ,  
number o f y ea rs  s in c e  g ra d u a tio n , o r le v e ls  o f read in g  and math 
achievem ent. The economic success  o f th e  sam ples was compared and i t  
was found th a t  th e  low socioeconom ic group was more su c c e ss fu l as  they  
had achieved a s ig n i f i c a n t ly  h ig h er mean s a la ry  le v e l  and no s ig n i f ic a n t  
d if f e re n c e  in  unemployment.
A study o f l i f e  ad justm en t p a t te rn s  by Redding (1979) was made 
between two groups of h ig h  school g ra d u a te s , one group of 20 educable 
and one group of 20 low fu n c tio n in g . The s tu d e n ts  were in te rv iew ed  
th re e  to  f iv e  y e a rs  a f t e r  g rad u a tio n  and s t a t i s t i c a l l y  s ig n i f ic a n t
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f in d in g s  in d ic a te d  th a t  th e  low fu n c tio n in g  group had experienced  
b e t te r  employment and f in a n c ia l  l i f e  ad ju stm en t.
A study  of s u c c e s s fu l  employment o f m en ta lly  re ta rd e d  youth in  
a c o o p e ra tiv e  school program was conducted by Sycamore (1970) and was 
concerned w ith  th e  e f fe c t iv e n e s s  o f th e  c o o p e ra tiv e  school program in  
Leon County, F lo r id a  in  p rep a rin g  m en ta lly  re ta rd e d  young a d u l ts  fo r  
co m p e titiv e  employment. A com parison was made among th re e  groups of 
m en ta lly  re ta rd e d  youth . The t o t a l  p o p u la tio n  of 126 who had com pleted 
th e  V o ca tio n a l R e h a b il i ta t io n  school program in  Leon County was 
d iv id ed  in to  th re e  g roups. Group I  c o n s is te d  of 39 s tu d e n ts  who had 
com pleted th e  c o o p e ra tiv e  program from ju n io r  h igh  school to  placem ent. 
Group I I  was com prised of 39 s u b je c ts  who had en te red  th e  program a t  
th e  s e n io r  h igh  school l e v e l .  Group I I I  included  48 s u b je c ts  who, 
a lth o u g h  m eeting th e  e l i g i b i l i t y  req u irem en ts  fo r  s p e c ia l  ed u ca tio n , 
had rem ained in  re g u la r  c la s s e s  bu t had rece iv ed  t r a in in g ,  gu idance, 
and placem ent by V o ca tio n a l R e h a b il i ta t io n  a f t e r  te rm in a tio n  of th e  
re g u la r  p u b lic  schoo l program . These th re e  groups were compared on 
s e v e ra l  c r i t e r i o n  m easures of su c c e s s fu l  employment. The m easures 
inc luded  s u c c e ss fu l p lacem ent, s e lf - s u p p o r t ,  number o f V ocational 
R e h a b il i ta t io n  s e rv ic e s  re c e iv e d , and i n i t i a l  s a la ry .  I t  was found 
th a t  82 .5  p e rc e n t o f th e  t o t a l  p o p u la tio n  had been s u c c e s s fu l ly  p laced . 
Of th e  92 s tu d e n ts  who had been g a in fu lly  employed, 76 .1  p e rc e n t were 
judged to  be s e lf - s u p p o r t in g .  Of m ajor im portance in  t h i s  study  was 
th a t  th e  s a la ry  range f o r  th e  p o p u la tio n  was low er th an  was expected 
fo r  t h i s  group.
Reported in  th e  l i t e r a t u r e  were two s im ila r  s tu d ie s  (F in le y ,
1967; M cC lellan, 1975) in  which an a ttem p t was made to  e s ta b l i s h  i f  th e  
v o c a tio n a l t r a in in g  c o s ts  were j u s t i f i e d  fo r  educable m en ta lly  re ta rd e d  
(EMR) w orkers who had p re v io u s ly  rece iv ed  v o c a tio n a l t r a in in g .  The 
v o c a tio n a l ed u ca tio n  programs in  each s tudy  were no t d e fin ed  s im i la r ly .  
F ind ley  (1967) in v e s t ig a te d  th e  r e la t io n s h ip  between th e  f in a n c ia l  
investm ent o f p u b lic  sch o o ls  in  v o c a tio n a l t r a in in g  and th e  p o s t-sc h o o l 
economic s ta tu s  o f educab le  m en ta lly  re ta rd e d  in  fo u r  com m unities. By 
means of in te rv ie w  and q u e s tio n n a ire , d a ta  were gathered  on 67 of th e  
105 s u b je c ts  in  fo u r  com m unities; A m arillo s , Texas; Big S p ring , Texas; 
Lubbock, Texas; and G reeley , C olorado. E arn ings and income ta x e s  were 
p ro je c te d  over a ten  y ea r p e rio d  and th e se  p ro je c t io n s  were r e la te d  to  
th e  i n i t i a l  c o s t of t h e i r  v o c a tio n a l p re p a ra tio n . The d a ta  were 
in te rp re te d  in  term s of d o l la r s  and p e rc e n ta g e s , and o v e ra l l  av erag es. 
In  th re e  of th e  system s, based on c u r re n t s tu d e n t earn ing  power, th e  
s tu d e n ts  w i l l  r e tu rn  in  income ta x e s ,  in  te n  y ea rs  th e  c o s t of th e i r  
p re p a ra tio n . The one b a s ic  co n c lu s io n  based on th e  f in d in g s  of t h i s  
s tudy  i s  th a t  v o c a tio n a l t r a in in g  o f th e  m en ta lly  re ta rd e d  in  th e  
p u b lic  schoo ls  i s  a p r a c t i c a l  economic v e n tu re .
A study  of th e  c o s t  and th e  e f fe c t iv e n e s s  of v o c a tio n a l 
ed u ca tio n  programs fo r  educable re ta rd e d  a d o le sc e n ts  in  p u b lic  schoo ls 
compared w ith  s t a t e  i n s t i t u t i o n s  was conducted by M cClellan (1975).
D ata from  a s t a t e  i n s t i t u t i o n  fo r  m en ta lly  re ta rd e d  and from a p u b lic  
school d i s t r i c t  were o b ta in ed  fo r  a l l  ex p en d itu res  n ecessa ry  fo r  th e  
im plem entations o f th e  t o t a l  program in  b o th  i n s t i t u t i o n s .  An a n a ly s is  
of th e  c o s t of th e  two v o c a tio n a l-e d u c a tio n  programs showed only  a fo u r 
c en t (.04<?) d if f e re n c e  in  amount o f money expended per p u p il  p e r day.
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The median age fo r  th e  g rad u a te  ( th o se  com pleting th e  v o c a tio n a l 
program) was tw en ty - th re e  y e a r s ,  y e t none of them had ach ieved  com plete 
f in a n c ia l  independence. The median age o f th e  v o c a tio n a l program 
com pleting resp o n d en ts  in  th e  s tu d y  was tw enty y e a rs  and n in e  months. 
F i f ty - fo u r  p e rce n t had e s ta b lis h e d  t h e i r  own homes and were com pletely  
independen t. T h irty -tw o  p e rc e n t had achieved  p a r t i a l  independence.
S u ccessfu l socioeconom ic independence a s  m entioned in  th e  above 
study  by M cClellan (1975) ce n te red  on th e  m ild ly  m en ta lly  re ta rd e d  
becoming e s ta b lis h e d  on t h e i r  own away from home and i n s t i t u t i o n s  th u s  
becoming v ia b le  p a r ts  of s o c ie ty ,  a s im ila r  study  was conducted by 
P ost (1968). The p ro je c t  was an a ttem p t to  p rep a re  s tu d e n ts  from two 
Colorado s t a t e  i n s t i t u t i o n s  fo r  s e l f  s u f f ic ie n c y  and v o c a tio n a l 
placem ent o u ts id e  of th e  i n s t i t u t i o n s .  F i f ty - e ig h t  of th e  r e s id e n ts  
were s e le c te d  fo r  fo llow  up. Of t h i s  number, 24 were found to  have 
been re tu rn e d  to  v a rio u s  i n s t i t u t i o n s  and 28 were found to  have made a 
s u c c e s s fu l  ad justm en t in  th e  community. There were no s ig n i f ic a n t  
d if f e re n c e s  between th e  su c c e s s fu l  and u n su c c e ss fu l groups w ith  reg ard  
to  I .Q . and le n g th  of i n s t i t u t i o n a l i z a t i o n .  A s ig n i f i c a n t  d if f e re n c e  
was found when comparing th e  ages o f th e  two groups; th o se  who were 
s u c c e s s fu l  tended to  be o ld e r  th an  th e  n o n -su c c e ss fu l group.
Many a u th o rs  ex p ress  th e  id ea  th a t  th e  m ild ly  m en ta lly  re ta rd e d  
c o n tr a s t  in  t h e i r  a b i l i t y  to  f i t  th e  a c ce p tab le  s o c ia l  and v o c a tio n a l 
competence because of ad ju stm en ts  made a f t e r  t h e i r  ed u ca tio n  i s  
te rm in a ted  (M arg a lit, 1978; Schuchman, 1978; Mock, 1974; B ro lin , 1975; 
Lemers, 1973; G onzales, 1971; P a rk e r, 1974). In  a s tudy  Gonzales 
(1971) in v e s tig a te d  and ev a lu a ted  th e  s o c ia l  and o ccu p a tio n a l
17
ad justm en t s ta tu s  of In d iv id u a ls  p re v io u s ly  la b e le d  as educable 
m en ta lly  re ta rd e d  who had graduated  d u ring  th e  1960’ s from th e  
Albuquerque P u b lic  S ch o o ls’ S p e c ia l E ducation  program . A p o p u la tio n  of 
71 s u b je c ts  once c l a s s i f i e d  a s  EMRs who had a tten d e d  th e  S p ec ia l 
E ducation  c la s s e s  in  th e  1960’ s ,  and were c u r re n t ly  r e s id in g  in  th e  
m e tro p o lita n  a re a  o f A lbuquerque, New Mexico, were s e le c te d  and 
p e rso n a lly  in te rv iew ed . Only 112 s u b je c ts  ou t of a p o s s ib le  313 were 
found to  have com pleted th e  secondary le v e l  EMR program. M exican- 
Americans c o n s t i tu te d  112 o r 81.7 p e rc en t of th e  group under s tu d y . 
Anglos com prised 14 .1  p e rc e n t w h ile  4 .2  p e rc e n t were B lacks. Seventy- 
s ix  p e rc e n t o f th e  s u b je c ts  f e l t  they d id  n o t re c e iv e  t r a in in g  or 
s k i l l s  in  school th a t  p rep ared  them fo r  a jo b . Only 9 .1  p e rc en t had 
re c e iv ed  a d d i t io n a l  t r a in in g  s in c e  le a v in g  sch o o l. Data rev ea led  91 .0  
p e rcen t o f th e  male s u b je c ts  were p re s e n tly  employed, w h ile  only  61.9 
p e rcen t o f th e  fem ales were employed. S u b je c ts ’ p re se n t o ccu p atio n s 
appeared to  fo llo w  th o se  o f t h e i r  p a re n ts  w ith  th e  m a jo rity  f a l l in g  
in to  th e  u n s k il le d  and s e rv ic e  c l a s s i f i c a t io n s  (63 .6  p e rc e n t) .
The e x te n t of po v erty  and v o c a tio n a l ad justm en t o f m en ta lly  
r e ta rd e d  young a d u l ts  in  W isconsin was s tu d ie d  by Lem ers(1973). The 
m ajor purpose of h is  s tu d y  was to  de term ine th e  v o c a tio n a l ad justm en t 
o f n o n -v o c a tio n a l r e h a b i l i t a t i o n  (VR) s e rv ic e  and v o c a tio n a l 
r e h a b i l i t a t i o n  (VR) s e rv ic e  groups of young m en ta lly  re ta rd e d  a d u lt  
m ales r e s id in g  in  W isconsin . Included  in  th e  s tudy  was th e  secondary 
i n t e r e s t  o f m easuring th e  mean le v e l  o f income earned in  1971 by th e  
s u b je c ts ,  th e  ad justm en t o f  th o se  who dropped o u t o f sch o o l, th e  " l i f e  
s ty le s "  o f th e  two g ro u p s, th e  r a t e  of p a r t i c ip a t io n  in  community
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a c t i v i t i e s ,  and th e  r e la t io n s h ip  between s e le c te d  p re d ic to r  v a r ia b le s  
and th e  v o c a tio n a l ad justm en t of bo th  g roups. The o r ig in a l  sample 
c o n s is te d  of s u b je c ts  who were between th e  ages of 16-20 on September 1, 
1965, were e n ro lle d  in  W isconsin s p e c ia l  ed u ca tio n  c la s s e s  du ring  th e  
1965-66 schoo l y e a r , and e i th e r  had no t rece iv ed  VR s e rv ic e s  (N=419) 
o r had re c e iv ed  VR s e rv ic e s  (N=262) as  of March 31, 1972. E igh ty-one 
young a d u lts  were randomly s e le c te d  from each group to  p a r t i c ip a te  in  
th e  s tu d y . R e su lts  re v ea le d  th a t  23 p e rc e n t of th e  s u b je c ts  in  bo th  
groups had g ro ss  wages in  1971 a t  or below e s ta b lis h e d  po v erty  le v e ls .
On th e  average , th e  non-VR m ales earned $446 more than  th e  VR m ales in  
1971. I t  was concluded th a t  th e  m a jo r ity  of th e  m en ta lly  re ta rd e d  
a d u l t  m ales had made a s a t i s f a c to r y  v o c a tio n a l ad justm en t (Lemers, 1973).
A v a r ie ty  o f ad justm en t s tu d ie s  (Mock, 1974; M a rg a lit ,  1978; 
Schuchman, 1978) sought to  compare th e  ad justm en t o f m ild ly  m en ta lly  
re ta rd e d  work study  s tu d e n ts  to  th o se  th a t  d id  n o t have th e  work study 
program. One such com parison conducted by Mock (1974) compared 
g rad u a te s  o f w ork-study and t r a d i t i o n a l  programs fo r  th e  educable 
m en ta lly  re ta rd e d . I t  was th e  purpose of th e  in v e s t ig a t io n  to  compare, 
w ith  re s p e c t  to  l a t e r  v o c a tio n a l and s o c ia l  ad ju stm en t, th e  g rad u a tes  
of an in n o v a tiv e  w ork-study program designed  fo r  th o se  fo rm erly  la b e le d  
educable m en ta lly  re ta rd e d  w ith  g rad u a te s  o f t r a d i t i o n a l  s p e c ia l  
ed u ca tio n  c la s s e s  fo r  EMRs. A t o t a l  of 117 g rad u a te s  com prised th e  
sam ple, 57 in  a work s tudy  cu rricu lum  and 60 in  t r a d i t i o n a l  c la s s e s .
Two im portan t f in d in g s  were 1) th a t  p o s t-sc h o o l v o c a tio n a l ad justm ent 
o f th e  EMR was enhanced by p a r t ic ip a t io n  in  a w ork-study program and,
2) a lth o u g h  d if fe re n c e s  fav o rin g  th e  experim en ta l group were no ted
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w ith  re s p e c t  to  s o c ia l  ad ju stm en t, th e se  d if f e re n c e s  were d i r e c t ly  
r e la te d  to  v o c a tio n a l ad ju stm en t.
M arg a lit and Schuchman's (1978) v o c a tio n a l ad justm en t study 
of educable m en ta lly  re ta rd e d  youth in  a work program and a work study  
program in v e s t ig a te d  th e  le v e l  of v o c a tio n a l s a t i s f a c t io n  and 
ad justm ent fo r  th e  c l i e n t .  The s tu d e n ts ,  em ployers, and s tu d e n ts 1 
p a re n ts  were in te rv iew ed  and th e  r e s u l t s  in d ic a te d  th a t  th e  w ork-study 
program g rad u a te s  were s ig n i f ic a n t ly  more s ta b le ,  s a t i s f i e d ,  and 
a d ju s te d  than were th e  work-program g ra d u a te s , bu t t h e i r  p ro fe s s io n a l 
o p p o r tu n it ie s  were l im ite d .
Many of th e  review ed s tu d ie s  o f ad justm en t f a i l  to  f in d  
s ig n i f ic a n t  r e la t io n s h ip s  w ith  id e n t i f i e d  v a r ia b le s  such as  age , sex , 
r a c e , type v o c a tio n a l t r a in in g ,  type jo b s  h e ld , and e f f e c t s  o f , 
ad ju stm en t. However, a few of th e  s tu d ie s  e s ta b lis h e d  r e la t io n s h ip s  
between o th e r  v a r ia b le s  o r com binations o f v a r ia b le s ,  such a s ,  s a la ry ,  
employment s ta tu s ,  and ex p erien ce  and s k i l l  a tta in m e n t. One such study  
by B ro lin  (1975) re sea rch ed  th e  p o s t-sc h o o l ad justm en t of educable 
m en ta lly  re ta rd e d  s tu d e n ts .  The post-sch o 'o l ad justm en t of 80 form er 
s tu d e n ts  in  c la s s e s  fo r  th e  educable  re ta rd e d  was ev a lu a ted  through 
q u e s tio n n a ire s  ad m in is te red  to  th e  s tu d e n ts ,  t h e i r  p a re n ts ,  and 
em ployers. R e su lts  in d ic a te d  such m ajor v o c a tio n a l ad justm en t problem s 
as  unemployment, low pay, la c k  of ex p erien ce  and la c k  of a p p ro p ria te  
s k i l l s .  A lthough B ro lin * s  (1975) study  id e n t i f i e d  problem s i t  d id  no t 
p re se n t a p o s s ib le  s o lu t io n  r a th e r  only  recommended f u r th e r  s tu d y .
A djustm ents by m ild ly  re ta rd e d  s tu d e n ts  in  r e g u la r  c la s s e s  
and s p e c ia l  c la s s e s  in  th e  community were compared by P ark er (1974).
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The p o p u la tio n  of t h i s  s tu d y  c o n s is te d  of 43 diagnosed EMRs who had 
a tte n d ed  school in  th e  D a lla s  Independent School D i s t r i c t .  Twenty- 
e ig h t  had been in  s p e c ia l  c la s s e s  and 15 had been in  re g u la r  c la s s e s .  
S u b jec ts  ranged in  age from 16-25 y ea rs  o ld  and had been ou t of school 
from 2-7 y e a rs . The r e s u l t s  o f t h i s  study  in d ic a te d  th a t  e d u c a tio n a l 
s e t t in g  made no a p p re c ia b le  d if f e re n c e  in  th e  v a r ia b le s  on community 
ad justm en t in v e s t ig a te d  in  th e  EMR p o p u la tio n s  sampled w ith in  t h i s  
s tu d y .
S tu d ie s  comparing job  t r a in in g  methods and subsequent e f f e c t s  
on m ild ly  re ta rd e d  g ra d u a te s  were conducted by Smith (1977); B axter 
(1977); and Gordon (1975). Smith (1977) review ed th e  work study 
programs fo r  th e  re ta rd e d  and t h e i r  e f f e c t iv e n e s s .  In v e s t ig a te d  were 
v a r io u s  ty p es  o f work s tudy  programs fo r  th e  re ta rd e d  ju n io r  h igh  
and h igh  school s tu d e n t and re se a rc h  reg a rd in g  th e  e f fe c t iv e n e s s  of 
such program s. I t  was concluded th a t  work study  programs were shown to  
be b e n e f ic ia l  to  m en ta lly  re ta rd e d  s tu d e n ts  in  a c q u ir in g  th e  s k i l l s  
n ecessa ry  fo r  moving in to  th e  la b o r  m arket.
A study  by Gordon (1975) in v e s t ig a te d  th e  e f fe c t iv e n e s s  of a 
s h e lte re d  w orkshop 's 20 week ad justm en t and t r a in in g  program fo r  
in c re a s in g  th e  v o c a tio n a l s o p h is t ic a t io n  of 24 male and 24 m ale fem ale 
educable m en ta lly  r e ta rd e d  a d o le sc e n ts  w ith  no a p p re c ia b le  p r io r  
work ex p erien ce . I t  was concluded through  s t a t i s t i c a l  a n a ly s is  
re se a rc h  d a ta  th a t  work s tu d y  c o o p e ra tiv e  p ro je c ts  between s p e c ia l  
ed u ca tio n  programs and v o c a tio n a l t r a in in g  f a c i l i t i e s  may p rov ide  
o p tim al v o c a tio n a l p rep ared n ess  and maximum s o p h is t ic a t io n .
B axter (1977) conducted a  com parison of V o ca tio n a l E ducation
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and o n - th e -jo b  t r a in in g  as methods of im proving p o s t-sc h o o l 
em p lo y ab ility  of th e  educable  m en ta lly  r e ta rd e d . The 1977 study  
concluded from d a ta  g a th e red  from a survey sen t to  25 school d i s t r i c t s  
w ith  v o c a tio n a l ed u ca tio n  s p e c ia l  needs p r o je c ts  and 25 school 
d i s t r i c t s  w ith  work s tudy  programs th a t  no v o c a tio n a l ed u ca tio n  
p r o je c ts  be recommended fo r  c o n tin u a tio n . R esu lts  a lso  questio n ed  th e  
con tinued  use o f o n - th e - jo b  t r a in in g  methods fo r  p re p a rin g  educable  
m en ta lly  im paired h igh  schoo l s tu d e n ts  fo r  employment. A gain, t h i s  
review  has id e n t i f i e d  c o n f l ic t in g  f in d in g s  on th e  e f fe c t iv e n e s s  of 
o n - th e -jo b  t r a in in g ,  work s tu d y , and co o p e ra tiv e  work agreem ents.
Many com parisons have been made by re se a rc h e rs  in  vary ing  
a re a s  d e a lin g  w ith  th e  p o s t-sc h o o l socioeconom ic c o n d itio n  of th e  
m ild ly  re ta rd e d . Some s tu d ie s  a re  unique only to  one p a r t ic u la r  
problem and a lth o u g h  th ey  d ea l p r im a r ily  w ith  th e  m ild ly  re ta rd e d  a d u lt  
they  o f te n  cannot be compared. However, t h e i r  f in d in g s  a re  v a lu a b le  to  
r e p o r t  c o n d itio n s  th a t  may o r may n o t e x i s t  and h e lp  ex p la in  problems 
or id e n t i fy  tre n d s . T h e re fo re , th e  fo llo w in g  s tu d ie s ,  a lth o u g h  no t 
r e la te d  d i r e c t l y ,  w i l l  g iv e  in s ig h t  to  o th e r  a re a s  d e a lin g  w ith  th e  
m ild ly  re ta rd e d  p o s t-s c h o o l in d iv id u a l .
Pearson  (1973) s tu d ie d  th e  e f f e c t s  o f s o c ia l  c la s s  and m ental 
r e ta rd a t io n  w ith  re s p e c t  to  e d u c a tio n a l, v o c a t io n a l ,  and s o c ia l  
d if fe re n c e s  o f young a d u l t  m en ta lly  re ta rd e d  m ales. The study  was 
conducted to  de term ine  th e  r e la t io n s h ip  of s e le c te d  e d u c a tio n a l, 
v o c a tio n a l,  and s o c ia l  c h a r a c t e r i s t i c s  and outcomes to  th e  s o c ia l  
c la s s  p o s i t io n  of th e  fa m il ie s  o f young a d u lt  m ales who were fo rm erly  
s tu d e n ts  in  s p e c ia l  ed u ca tio n  c la s s e s  fo r  educab le m en ta lly  re ta rd e d
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c h ild re n  in  th e  s t a t e  o f W isconsin. The p o p u la tio n  of th e  study  was 
composed of 120 w h ite  m ale resp o n d en ts  who were fo rm erly  s tu d e n ts  in  
s p e c ia l  ed u ca tio n  c la s s e s  fo r  educab le m en ta lly  re ta rd e d  c h ild re n  
between 23.9 and 25.4 y ea rs  o f age a t  th e  tim e of th e  in te rv ie w . The 
f in d in g s  of t h i s  study  in d ic a te  th a t  th e re  i s  p robab ly  s o c ia l  c la s s  
b ia s  o p e ra tin g  in  th e  placem ent o f c h ild re n  in  s p e c ia l  ed u ca tio n  
c la s s e s  fo r  th e  m en ta lly  re ta rd e d , w ith  c h ild re n  from th e  low er s o c ia l  
c la s s e s  having a h ig h e r p ro b a b i l i ty  of placem ent than  m id d le -c la s s  
c h i ld re n . W hile lo w e r-c la s s  c h ild re n  may be th e  v ic tim s  of s o c ia l  
c la s s  b ia s  in  th e  s e le c t io n  fo r  placem ent in  s p e c ia l  ed u ca tio n  c la s s e s ,  
they  show a h ig h er le v e l  of fu n c tio n in g  in  p o s t-sc h o o l v o c a tio n a l and 
s o c ia l  achievem ents than  th e i r  m id d le -c la s s  c o u n te rp a r ts .
A study  of th e  su ccess  o r f a i l u r e  of h igh  school programs fo r  
m ild ly  re ta rd e d  g rad u a te s  was conducted by Joyce (1977). The cases  of 
s e v e ra l  form er h igh  school s tu d e n ts  from an educable m en ta lly  re ta rd e d  
(EMR) c la s s  who a re  s u c c e s s fu l ly  employed were compared. The 
in d iv id u a liz in g  of a s tu d e n t 's  program and th e  b e n e f i t s  of a work 
ex p erien ce  o r work study  program were c o n s id e red . I t  was concluded 
th a t  a program fo r  th e  EMR high  school s tu d e n t should be a 
com bination o f schoo l s tu d ie s  and work ex p erien ces  in c lu d in g  th e  
fo llo w in g : a v o c a tio n a l o r ie n te d  cu rricu lu m , c lo s e ly  su p erv ised
m eaningful work ex p erien ces  w ith in  th e  school s e t t i n g ,  c lo s e ly  
su p erv ised  p a r t - t im e  ex p erien ces  in  th e  community, and permanent 
employment o f th e  s tu d e n t a t  th e  tim e of le a v in g  sch o o l.
In  a paper p re se n te d  a t  th e  Annual I n te r n a t io n a l  Convention
f o r  th e  C ouncil fo r  E x cep tio n a l C h ild ren , N icholson and A lcorn (1975)
re v ea le d  th e  r e s u l t s  o f a  s tudy  to  a s c e r ta in  sex and r a c i a l  d if fe re n c e s
of m en ta lly  re ta rd e d  a d o le sc e n ts . A sample o f 168 educable  m en ta lly
re ta rd e d  a d o le sc e n ts  was u t i l i z e d  in  t h i s  study  in v o lv in g  a p t i tu d e s ,
v o c a tio n a l i n t e r e s t  a r e a s ,  and s ta te d  v o c a tio n a l p re fe re n c e s .
S ig n if ic a n t  sex a n d /o r  r a c i a l  d if f e re n c e s  were found in  v o c a tio n a l
i n t e r e s t  a re a s ,  m otor s k i l l s ,  achievem ent le v e ls ,  and m echanical
a p t i tu d e .  Exact d if f e re n c e s  were n o t determ ined s in c e  a c h i-sq u a re  
t e s t  does n o t show r e la t io n s h ip s  in  in d iv id u a l c e l l s .
Reid (1978) conducted a com parative a n a ly s is  of s e le c te d  
c h a r a c t e r i s t i c s  o f m ild ly  m en ta lly  re ta rd e d  a d o le sc e n ts  and t h e i r  
subsequent a d u lt  s ta tu s .  The fo llo w  up study  of 83 form er s tu d e n ts  in  
a n in th  g rade c la s s  f o r  educab le m en ta lly  re ta rd e d  s tu d e n ts  in d ic a te d  
s u c c e ss fu l s o c ia l  and v o c a tio n a l ad justm en t in  adu lthood  as  compared to  
r e la te d  re se a rc h  of s im i la r  d es ig n .
C rain  (1979) in v e s t ig a te d  th e  socioeconom ic s ta tu s  o f 130 
m ild ly  re ta rd e d  g rad u a te s  o f S p ec ia l School D i s t r i c t ,  S t .  Louis County, 
M isso u ri. The g rad u a te s  were randomly s e le c te d  from th e  c la s s e s  of 
1962, 1965, 1968, 1971, 1974, and 1977. C urrent o cc u p a tio n a l d a ta  were 
c o l le c te d  and reco rded  from o ccu p a tio n a l re c o rd s . P e rso n a l te lep h o n e  
in te rv ie w s  w ith  each of th e  130 in d iv id u a ls  were conducted . R esu lts  
showed th a t  68 p e rc e n t o f  th e  in d iv id u a ls  were in  th e  c i v i l i a n  lab o r 
fo rc e .  Of th e  in d iv id u a ls  in  th e  la b o r  fo rc e ,  on ly  7 .9  p e rc en t were 
unemployed and th e  m a jo r ity  were earn ing  a y e a r ly  income of 
approx im ate ly  $7,000. Only one in d iv id u a l o f th e  employed ca teg o ry  was 
earn in g  an income a t  po v erty  l e v e l .  S ix ty - th re e  p e rc e n t held  u n s k il le d
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and se m isk ille d  jo b s . When th e  v a r ia b le s  age, sex , r a c e ,  IQ, and 
v o c a tio n a l t r a in in g  were co n s id e red , age was th e  only v a r ia b le  found 
to  be r e la te d  to  wage, i . e . ,  th e  o ld e r  th e  in d iv id u a l ,  th e  h ig h e r th e  
wage.
Job placem ent p rocedures and t h e i r  e f f e c t s  on th e  socioeconom ic 
s ta tu s  o f th e  m ild ly  re ta rd e d  in d iv id u a ls  were review ed. Job placem ent 
p rocedures were s tu d ie d  by T a r r ie r  (1978). The study  was designed to  
d e s c r ib e  th e  s ta tu s  o f th e  job  placem ent p rocedures fo r  educable 
m en ta lly  re ta rd e d  s tu d e n ts  who rece iv ed  h igh  school o ccu p a tio n a l 
ed u ca tio n  in  New York S ta te .  S evera l re se a rc h  q u e s tio n s  were 
ad d ressed : what i s  th e  developm ent p ro cess  o f s tu d en t ed u c a tio n l
ex p erien ce  le ad in g  to  employment; which p e rso n n e l w ith in  th e  school a re  
re sp o n s ib le  fo r  p lacem ent; what a re  th e  sex d if fe re n c e s  in  placem ent 
and p a t te rn s  of ex p erien ce ; and what i s  th e  range of s a la ry  fo r  e n try  
le v e l  jo b s .
F i f ty - fo u r  lo c a l  school su p e rin te n d e n ts  were co n tac ted  and the 
sam pling p rocedure  produced in fo rm atio n  from over 90.0 p e rc en t of EMR 
s tu d e n ts  in  h igh  sch o o l. T h ir ty -sev en  q u e s tio n n a ire s  were re tu rn e d , 
and s i t e  v i s i t s  and extended in te rv ie w s  w ith  s t a f f  p rovided a d d it io n a l  
d a ta . The f in d in g s  in d ic a te d  th a t  th e re  was no uniform  p a t te r n  of 
placem ent and fo llo w  up in  th e  s t a t e ;  th a t  each program had evolved a 
system  o f placem ent which was determ ined by lo c a l  c o n d itio n s ; and th a t  
taken  c o l l e c t iv e ly ,  a developm ental p ro cess  lead in g  to  s u c c e ss fu l job  
placem ent was obvious.
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Summary
In  rev iew ing  th e  l i t e r a t u r e  reg a rd in g  th e  socioeconom ic s ta tu s  
of th e  educable  m en ta lly  re ta rd e d  ad o le sce n t and a d u l t ,  r e s u l t s  of 
s tu d ie s  appear to  be c o n f l ic t in g .  There a r e ,  however, g e n e ra l iz a t io n s  
which can be drawn from th e  l i t e r a t u r e :
1. C o r re la t io n a l  s tu d ie s  have id e n t i f i e d  s e v e ra l  f a c to r s  which 
appear to  be r e la te d  to  v o c a tio n a l su ccess  o f educable 
m en ta lly  r e ta rd e d  a d u l t s .  These f a c to r s  a re :
(a) c h ro n o lo g ic a l ag e , which may sim ply r e f l e c t  lo n g e v ity  
on th e  jo b ; (b) s o c ia l  s k i l l s ;  (c) p e r s o n a l i ty ;  and 
(d) v o c a tio n a l s k i l l s .
2. The m ild ly  m en ta lly  re ta rd e d  appear to  p r o f i t  from work 
s tudy  programs as  d e fin ed  by th e i r  em p lo y ab ility  and jo b  
te n u re .
3 . The m a jo rity  o f m ild ly  m en ta lly  re ta rd e d  a d u l ts  a re  s e l f -  
su p p o rtin g .
4. The m ild ly  m en ta lly  re ta rd e d  ty p ic a l ly  hold  u n s k il le d ,  
s e m is k il le d , and s e rv ic e  o ccu p a tio n s .
5. More m ild ly  r e ta rd e d  m ales were employed th an  t h e i r  
fem ale c o u n te rp a r ts .
6. B ias i s  p re se n t in  c la s s  and program placem ent due to  
s o c ia l  c la s s .
7. The m a jo r ity  of v o c a tio n a l ad justm en t problem s c e n te r  
around unemployment, low pay, la c k  o f ex p e rien ce , and 
la c k  o f a p p ro p r ia te  s k i l l s .
CHAPTER I I I
ANALYSIS AND TREATMENT OF DATA 
In tro d u c tio n
The d e s c r ip t iv e  method of re s e a rc h  using  a te lep h o n e  in te rv ie w  
schedu le  was U ti l iz e d  in  t h i s  s tu d y . The m ild ly  re ta rd e d  a d u l ts  
p a r t ic ip a t in g  in  th e  te lep h o n e  survey were s e le c te d  by randomized 
sam pling te ch n iq u e s . Only th o se  in d iv id u a ls  p a r t ic ip a t in g  in  v o c a tio n a l 
ed u ca tio n  programs in  th e  s e le c te d  p a r is h  v o c a tio n a l t r a in in g  c e n te rs  
between th e  y ea rs  o f 1975-1980 were u t i l i z e d  in  t h i s  s tu d y . P a re n ts  
and o th e r  fam ily  members were allow ed to  a s s i s t  in  th e  te lep h o n e  
in te rv iew  fo r  s ix  of th e  m ild ly  re ta rd e d  in d iv id u a ls  s e le c te d  in  the  
sample. The most n o ta b le  reasons fo r  t h i s  were th a t  some responden ts  
were away from home and th e  te lep h o n e  and some resp o n d en ts  who d id  no t 
understand  th e  q u es tio n s  sought a s s is ta n c e  from p a re n ts  and o th e r  
fam ily  members.
Data were c o l le c te d  from fo u r L ou isiana  P a r ish e s  in c lu d in g : 
I b e r ia  P a r is h , E ast Baton Rouge P a r is h ,  A voyelles P a r is h ,  and Winn 
P a r is h . These S p e c ia l E ducation  v o c a tio n a l t r a in in g  c e n te r s  re p o rte d  
790 m ild ly  re ta rd e d  in d iv id u a ls  w ith  te lep h o n e  l i s t i n g s  th a t  had in  one 
manner o r an o th e r te rm in a ted  t h e i r  v o c a tio n a l ed u ca tio n  program s w ith  
them. T erm ination  of th e  v o c a tio n a l ed u ca tio n  program ex p erien ces  were 
caused by s e v e ra l  f a c to r s :  program o b je c t iv e  com pletion , a t ta in e d  21
y e a rs  o f age , d ro p o u ts , and v a r io u s  o th e r  re a so n s . The d i s t r ib u t io n  of 
p a r ish e s  s e le c te d  in  t h i s  study  r e f l e c t  fo u r  g eo g rap h ica l a re a s  of
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L o u is ian a : N orthern  L o u is ian a  -  Winn P a r is h ,  C e n tra l L o u is ian a  -  E ast
Baton Rouge P a r is h  and A voyelles P a r is h ,  and’ South L o u isian a  -  I b e r ia  
P a r is h .
Each p a r is h  program d i r e c to r  o r p r in c ip a l  was co n tac ted  and 
asked to  fu rn is h  th e  names and te lep h o n e  numbers of th o se  form er 
s tu d e n ts  who had te rm in a ted  t h e i r  e d u c a tio n a l o p p o r tu n it ie s  between 
1975-1980.
The sample s iz e  was s e le c te d  from a ta b le  developed by K re ju ice  
and Morgan (1970), which in d ic a te s  th e  c o r re c t  sample s iz e  (S) fo r  
p o p u la tio n  s iz e  (N). I t  was determ ined from t h i s  ta b le  th a t  790 
members o f a  p o p u la tio n  would r e q u ire  a sample s iz e  of 259 (See 
Appendix A). Those names of resp o n d en ts  w ith  te lep h o n es  were 
n u m erica lly  numbered from one to  seven hundred and n in e ty . The 
s e le c t io n  of th e  sample was then  made u t i l i z i n g  a ta b le  of random 
numbers (H a ll, 1975). Any member o f th e  sample fo r  w hatever reaso n  
th a t  could n o t be used was removed and th e  n ex t number in  th e  sample 
s e le c t io n  was then  in c lu d e d . I t  was n e cessa ry  to  s e le c t  s e v e ra l  o th e r  
numbers to  u se  in  th e  sample due to  n o t being  a b le  to  reach  resp o n d en ts  
fo r  one reaso n  o r an o th e r ( e .g . ,  d eceased ).
The sample re sp o n d en ts  were co n tac ted  by te lep h o n e . Each 
responden t o r  fam ily  r e p re s e n ta t iv e  rece iv ed  an ex p lan a tio n  of th e  
study  and was then  asked to  answer th e  te lep h o n e  q u e s tio n n a ire  (See 
Appendix B ). Data were reco rded  in  th e  form of a u su ab le  computer 
code. The survey  was reco rded  on computer code sh e e ts  th a t  were l a t e r  
keypunched onto  computer ca rd s  f o r  s t a t i s t i c a l  p ro c e ss in g .
The computer in  th e  Department o f E xperim ental S t a t i s t i c s  a t
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L o u is ian a  S ta te  U n iv e rs ity , Baton Rouge, was programmed to  an a ly ze  d a ta  
in  th e  fo llo w in g  s t a t i s t i c a l  m easures: o rd in a l co u n t, frequency , and
p e rc e n tag es . From th e se  m easures v a r io u s  s t a t i s t i c a l  t e s t s  were 
u t i l i z e d  to  t e s t  th e  h y p o th eses.
R esu lts
The s u b je c ts  o f t h i s  in v e s t ig a t io n  were 259 m ild ly  m en ta lly  
re ta rd e d  a d o le sc e n ts  and young a d u l ts  th a t  had te rm in a ted  t h e i r  
v o c a tio n a l ed u ca tio n  program ex p erien ces  in  s e le c te d  p u b lic  school 
v o c a tio n a l c e n te r s  e i th e r  th rough com pletion  o f program o b je c t iv e s  o r 
dropping ou t fo r  v a r io u s  re a so n s . Table I-A  in d ic a te s  th a t  th e  
youngest responden t used in  th e  s tudy  was th i r t e e n  y ea rs  o ld  and th e  
o ld e s t  responden t was th i r ty - o n e  y e a rs  of age w ith  a mean age o f th e  
e n t i r e  sample being 20.2 y e a rs  o f age . O ther demographic d a ta  on th e  
m il ly  m en ta lly  re ta rd e d  resp o n d en ts  i s  a lso  p re sen ted  in  Table I-A  
which d isp la y s  th e  r a c i a l  breakdown of th e  sample u sed . There were 
84 (32.4  p e rc e n t)  of th e  sample c l a s s i f i e d  C aucasian and 175 (67 .6  
p e rc e n t)  o f th e  sample c l a s s i f i e d  as  b la ck . Table I-A  a ls o  in d ic a te d  
th a t  no o th e r  ra c e  o th e r  th an  C aucasian and b lac k s  were id e n t i f i e d  in  
th e  s tu d y . In  a d d it io n  Table I-A  d is p la y s  th e  m ale v s . fem ale r a t i o  
which was 187 o r 72.2 p e rc e n t m ales and 72 o r  28 .0  p e rc e n t fem ale. A 
com posite o f ra c e  and sex g iv es  a more v iv id  p ic tu r e  o f th e  responden t 
sam ple, 58 o r 22.4 p e rc e n t were male C aucasions, 129 o r 49.8 p e rcen t 
were b la c k  m ales, 26 o r 10 .0  p e rc e n t were fem ale C aucasians, and 46 o r 
17 .8  p e rc e n t were b la c k  fem ales. O ther demographic d a ta  inc luded  in  
t h i s  ta b le  p re se n ted  th o se  th a t  had com pleted t h e i r  v o c a tio n a l t r a in in g  
as 83 o r  32 .0  p e rc e n t and th o se  th a t  d id  n o t com plete t h e i r  v o c a tio n a l
Table I-A
Demographic Data on Mildly Mentally Retarded Respondents
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N
13 y ea rs and younger 1 0.A
1A 0 0 .0
15 2 0 .8
16 A 1.5
17 15 5 .6




22 32 1 2 .A
23 1A 5 .A
2A 10 3.9
25 2 0.8
26 0 0 .0
27 0 0 .0
28 0 0 .0
29 0 0 .0
30 0 0 .0
31 1 0. A
32 y ea rs and o ld e r 0 0 .0
T o ta l 259 100.0
Race
Sex Caucasian B lack T o ta l
Male 58 129 187
2 2 .A% A9.8% 72.2%
Female 26 A6 72
10.0% 17.8% 27.8  %
T o ta l 8A 175 259
32. A% 67.6% 100.0%
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t r a in in g  as  176 o r 68 .0  p e rc e n t. The employment s ta tu s  o f th e  sample 
inc luded  125 o r 48 .3  p e rce n t employed, 93 o r 32 .0  p e rc en t unemployed, 
and 51 o r 19.7 p e rc e n t in  th e  "o th e r"  ca teg o ry  a s  shown in  Table I-B .
The "o th e r"  c a teg o ry  in c lu d es  th o se  th a t  a re  n o t employed b u t a re  no t 
seek ing  employment; they  a re  s tu d e n ts ,  housew ives, and numerous o th e r  
non-paying p o s i t io n s .
The study  sought to  determ ine th e  pay s ta tu s  fo r  th o se  m ild ly  
r e ta rd e d  w orkers th a t  were employed. Table I-B  sequenced th e  pay 
s c a le  from a range o f $2,500.00 o r le s s  to  above $10 ,500 .00 . As can be 
seen , i t  in d ic a te s  th a t  w orkers earn ing  between $5 ,500.00  and $6,499.00 
were 25 resp o n d en ts  o r 20.2 p e rc en t o f th e  sam ple, ea rn in g  between 
$6 ,500.00  and $7 ,500 .00  were 33 or 26.6 p e rc e n t and earn ing  between 
$7 ,500.00  and $8 ,499.00  were 19 o r 15.3 p e rce n t o f th e  resp o n d en ts .
This in d ic a te s  th a t  62.1 p e rcen t o f the resp o n d en ts  earned between 
$5 ,500.00  and $8 ,499 .00 . The o th e r  c a te g o r ie s  a r e  d isp lay ed  in  th e  
ta b le .
The s tudy  a ls o  sought to  determ ine th e  type  of jo b  held  by th e  
re sp o n d en ts . Jobs were c l a s s i f i e d  in  a range o rd e r of 1 -  th o se  w ith  
jo b s  o f p ro fe s s io n a l  s k i l l  to  9 -  those  w ith  jo b s  o f no s k i l l .  There 
were 135 resp o n d en ts  th a t  had no jo b s .  T able I I  shows th e re  were no 
resp o n d en ts  w ith  jo b s  in  th e  c a te g o r ie s  o f p o s t g rad u a te  p ro fe s s io n a ls ,  
Category one, o r h igh  schoo l te a c h e rs , Category two. In  Category 
th re e ,  Table I I  in d ic a te s  one respondent o r .8 p e rc e n t have jo b s  such 
a s  c a s h ie r s ,  s e c r e ta r i e s ,  p o s ta l  c le rk s ,  and th e  l i k e .  Category fo u r 
in d ic a te s  9 o r 7 .3  p e rc e n t hold  jo b s  such as  m ail c le r k s ,  watchm akers, 
e l e c t r i c i a n s ,  t i c k e t  a g e n ts , and o th e rs . The second la r g e s t  number of
Table I-B
Demographic Data on Mildly Mentally Retarded Respondents
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N %
V ocational T ra in in g  S ta tu s
Completed 83 32.0
Did Not Complete 176 68.0
T o ta l 259 100.0




T o ta l 259 100.0
Pay Range
S ala ry  Range
Less than $2,500 an n u a lly 3 2.4
$2,500 -  3,499 1 0 .8
$3,500 -  4,499 5 4 .0
$4,500 -  5,499 9 7.3
$5,500 -  6,499 25 20.2
$6,500 -  7,499 33 26.6
$7,500 -  8,499 19 15.3
$8,500 -  9,499 o 7.3
$9,500 -  10,499 9 7.3
Over $10,500 an n u a lly 11 8.9
T o ta l 124 100.0
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Table I I
Demographic Data on Mildly Mentally Retarded Respondents
Type Job Held N %
Code D e sc rip tio n
01 P o st g rad u a te  p ro fe s s io n a ls 0 0 .0
02 A d m in is tra to rs 0 0 .0
03 S u p erv iso rs 1 0 .8
04 S k il le d  w orkers 9 7 .3
05 Medium s k i l l e d  w orkers 35 28.2
06 S e m i-sk ille d  w orkers 71 57.3
07 Heavy la b o r 6 4 .8
08 S h e lte re d  workshop 0 0 .0
09 O ther






resp o n d en ts  th a t  work were in c luded  in  Category f iv e ;  35 resp o n d en ts  o r 
28.2 p e rc e n t hold  jo b s  th a t  in c lu d e  c a rp e n te rs ,  plum bers, and o th e r  
s k i l l e d  jo b s .  The la r g e s t  ca teg o ry  o f th o se  working in  a jo b  ca teg o ry  
i s  in  Category s ix  where 71 o r 57.3 p e rc e n t hold  jo b s  such as 
c a rp e n te rs ' h e lp e r s ,  e l e c t r i c i a n s ' h e lp e rs ,  p lum bers ' h e lp e r s ,  and 
o th e r  s e m i-sk il le d  jo b s . There were 6 resp o n d en ts  o r A.8 p e rc e n t th a t  
had jo b s  in  C ategory seven which in c lu d e s  such jo b s  as odd-job  men, 
m in ers , j a n i t o r s ,  o r o th e r  s im ila r  type employment. Category e ig h t 
shows th a t  no resp o n d en ts  were in  a s h e lte re d  workshop. F in a l ly ,  
Category n in e  which was reco rded  as  "o th e r"  had 2 resp o n d en ts  o r 1 .6  
p e rcen t th a t  h e ld  jo b s  such as  m i l i ta r y  s e rv ic e .
Chi-Square A nalysis  o f V oca tio n a l 
T ra in in g  S ta tu s  and Age o f th e  Respondent 
A c h i-sq u a re  t e s t  of s ig n if ic a n c e  was used to  measure th e  
r e la t io n s h ip  between th o se  m ild ly  m en ta lly  re ta rd e d  resp o n d en ts  th a t  
com pleted v o c a tio n a l t r a in in g  and th o se  th a t  d id  n o t w ith  re s p e c t  to  
th e  v a r ia b le  o f age. I t  was n e cessa ry  in  T able I I I  to  group th e  age 
spans of th e  resp o n d en ts  fo r  s t a t i s t i c a l  a n a ly s is .  Age spans o f 12 
y e a rs  to  18 y e a rs  o f age , 19 y e a rs  to  22 y ea rs  o f ag e , and 23 y ea rs  of 
age and above were used in  com parison to  th o se  com pleting v o c a tio n a l 
t r a in in g  programs and th o se  th a t  d id  n o t com plete t h e i r  v o c a tio n a l 
t r a in in g  program s.
R e su lts  in d ic a te d  th a t  83 resp o n d en ts  o r 32 .0  p e rc e n t o f 
th e  resp o n d en ts  com pleted t h e i r  v o c a tio n a l t r a in in g .  The o th e r  176 
resp o n d en ts  o r 68 .0  p e rc e n t in d ic a te d  th a t  they  d id  n o t com plete t h e i r  
v o c a tio n a l t r a in in g .  F u rth e r  a n a ly s is  re v ea le d  th a t  in  th e  ca se s  of
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Table I I I
C hi-Square A n aly sis  o f V o ca tio n a l 
T ra in in g  S ta tu s  and Age o f th e  Respondent
Age
V oca tio n a l T ra in in g  S ta tu s 12-18 19-22 23+ T o ta l
V o ca tio n a l T ra in in g 7 65 11 83
Completed 2.7% 25.0% 4.3% 32.0%
V ocatio n a l T ra in in g 36 124 16 176
Did Not Complete 13.9% 47.9% 6.2% 68.0%
T o ta l 43 189 27 259
16.6% 73.0% 10.4% 100.0%
Chi Square 6 .3  d . f .  = 2 PROB = 0.04*
* s ig n if ic a n t  a t  th e  .05 le v e l
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th o se  com pleting v o c a tio n a l t r a in in g ,  7 o r 2 .7  p e rc e n t w ere between th e  
ages o f 12 and 18 y e a rs  o ld ,  w h ile  65 or 25 .0  p e rc e n t were in  th e  23 
and over age group. From Table I I I  i t  can be a s c e r ta in e d  th a t  among 
th o se  th a t  d id  n o t com plete t h e i r  v o c a tio n a l t r a in in g ,  36 o r 13.9 
p e rc e n t were in  th e  12-18 y ea r o ld  age group, 124 o r 47 .9  p e rc e n t were 
in  th e  19-22 age span , and l a s t l y ,  16 o r 6 .2  p e rc e n t were in  th e  23 
y e a rs  and o ld e r  ca teg o ry .
S t a t i s t i c a l l y ,  a c h i-sq u a re  goodness o f f i t  t e s t  re v ea led  th a t  
th e  re sp o n d e n ts ’ re sp o n ses  were n o t d i s t r ib u te d  s ig n i f i c a n t ly  d i f f e r e n t  
than  expected . Thus, no a s s o c ia t io n  was found to  e x i s t  between th e  
v o c a tio n a l t r a in in g  s ta tu s  and th e  age o f th e  re sp o n d en t.
A C hi-Square A n aly sis  o f th e  V o ca tio n a l 
T ra in in g  S ta tu s  and th e  Sex of th e  Respondent 
The study  in c lu d ed  a com parison o f th o se  resp o n d en ts  th a t  had 
com pleted th e i r  v o c a tio n a l t r a in in g  and th o se  th a t  had n o t w ith  reg ard  
to  w hether o r n o t th e  sex of th e  responden t had an e f f e c t .  T ab le  IV 
rev e a le d  th a t  66 o r  35.3 p e rc e n t o f th e  m ales com pleted t h e i r  
v o c a tio n a l t r a in in g  w h ile  121 o r 64.7 p e rc e n t o f th e  m ales f a i l e d  to  
com plete t h e i r  v o c a t io n a l  t r a in in g .  The ta b le  a ls o  exp ressed  th e  
fem ale sam pling as  having 17 o r 23 .6  p e rc e n t com pleting  t h e i r  
v o c a tio n a l t r a in in g  program s and 35 o r 76.4 p e rc e n t n o t doing so . A 
c h i-sq u a re  goodness o f f i t  t e s t  was conducted to  de term ine i f  resp o n ses  
were d is t r ib u te d  in d ep en d en tly . The a n a ly s is  re v e a le d  th a t  th e  
re sp o n ses  were n o t d i s t r ib u te d  s ig n i f i c a n t l y .d i f f e r e n t  than  expected . 
Thus, no a s s o c ia t io n  was found to  e x i s t  between th e  v o c a tio n a l t r a in in g  
s ta tu s  and th e  sex o f th e  resp o n d en t.
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Table IV
A Chi-Square Analysis of the Vocational
Training Status and the Sex of the Respondent
V ocational T ra in in g  S ta tu s Male
Sex
Female T o ta l
V ocational T ra in in g 66 17 83
Completed 35.3% 23.6% 32.0%
V ocational T ra in in g 121 55 176
Did Not Complete 64.7% 76.4% 68.0%
T o ta l 187 72 259
72.2% 27.8% 100.0%
Chi-Square 3 .3 d . f . = 1 PROB = 0 .0 7
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A Chi-Square A n aly sis  o f th e  V ocational 
T ra in in g  S ta tu s  and th e  Race of th e  Respondent 
I t  was a ls o  a purpose of t h i s  study  to  a s c e r ta in  i f  t h e i r  was 
a s ig n i f i c a n t  r e la t io n s h ip  between th o se  s tu d e n ts  who com pleted t h e i r  
v o c a tio n a l t r a in in g  programs and th o se  who d id  n o t and th e  e f f e c t  of 
ra c e  on such a r e la t io n s h ip .  Table V in d ic a te s  th a t  26 o r 31 .0  p e rcen t 
of th e  C aucasians com pleted t h e i r  v o c a tio n a l t r a in in g  and 58 or 69.0 
p e rc e n t o f th e  C aucasians d id  n o t com plete t h e i r  e d u c a tio n a l 
o p p o r tu n it ie s  w h ile  57 o r 32 .6  p e rce n t o f th e  b lack s  com pleted th e i r  
v o c a tio n a l t r a in in g  and 118 o r  67.4 p e rce n t of th e  b lac k s  d id  n o t 
copm lete t h e i r  e d u c a tio n a l o p p o r tu n it ie s .  A c h i-sq u a re  goodness o f 
f i t  t e s t  of th e se  d a ta  re v e a le d  th a t  re sp o n ses  were n o t s ig n i f ic a n t ly  
d is t r ib u te d  d i f f e r e n t ly  than  would be expected . Thus, no a s s o c ia t io n  
e x i s t s  between v o c a tio n a l t r a in in g  s ta tu s  and th e  ra c e  o f th e  
re sp o n d en ts .
A Chi-Square A n aly sis  o f V ocational 
T ra in in g  S ta tu s  and Employment S ta tu s  
The v o c a tio n a l t r a in in g  s ta tu s  was compared to  th e  employment 
s ta tu s  of m ild ly  re ta rd e d  resp o n d en ts  in  t h i s  study  and i s  re p re se n te d  
in  T able VI. Those th a t  had com pleted t h e i r  v o c a tio n a l t r a in in g  and 
th o se  th a t  d id  n o t were f u r th e r  id e n t i f i e d  in  term s of Employed, 
Unemployed, and O ther. Those resp o n d en ts  th a t  had com pleted v o c a tio n a l 
t r a in in g  programs and were employed to ta le d  46 o r 17.8 p e rc e n t of th e  
sam ple. There were 23 o r 8 .9  p e rcen t o f th o se  th a t  had com pleted th e i r  
v o c a tio n a l t r a in in g  programs and were a lso  unemployed. "O thers" 
th a t  com pleted t h e i r  v o c a tio n a l t r a in in g  bu t were n o t employed and not
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Table V
A Chi-Square Analysis of the Vocational
Training Status and the Race of the Respondent
V ocational T ra in in g  S ta tu s Caucasian
Race
Black T o ta l
V ocational T ra in in g 26 57 83
Completed 31.0% 32.6 % 32.0%
V ocational T ra in in g 58 118 176
Did Not Complete 69.0% 67.4% 68.0%
T o ta l 84 175 259
■
32.4 % 67.6% 100.0%
Chi-Square 0.068 d . f .  = 1 PROB = 0.7938
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Table VI
A Chi-Square Analysis of Vocational
Training Status and Employment Status
Employment S ta tu s
V ocational
Completed
T ra in in g  S ta tu s  
Did Not 
Complete T o ta l
Employed 46 • 78 124
17.8% 30.1% 47.9%
Unemployed 23 61 84
8.9% 23.6% 32.4%
O ther 14 37 51
5.4% 14.3% 19.7%
T o ta l 83 176 259
32.0% 68.0% 100.0%
C hi-Square 2.787 d . f . = 2 PROB = 0.2483
seek ing  employment were 14 o r 5 .4  p e rcen t o f th e  sample. Thus, 83 
resp o n d en ts  com pleted t h e i r  v o c a tio n a l t r a in in g  fo r  a t o t a l  o f 32.0 
p e rc e n t o f th e  sample.
T able  VI in d ic a te s  th a t  176 o r 68.0 p e rc en t o f th e  responden ts  
d id  n o t com plete t h e i r  v o c a tio n a l t r a in in g  program s. There were 78 
o r 30 .1  p e rc en t o f th e  sample employed th a t  d id  n o t com plete t h e i r  
v o c a tio n a l t r a in in g  program s. There were in  c o n tr a s t  61 o r 23 .6  
p e rc e n t unemployed th a t  d id  n o t com plete t h e i r  v o c a tio n a l t r a in in g  
program s. And, a d d i t io n a l ly ,  37 o r 14.3 p e rc e n t o f th e  responden ts  
n o t com pleting  t h e i r  v o c a tio n a l t r a in in g  programs were in  th e  "o th e r"  
c a teg o ry  n o t look ing  fo r  employment nor were they  employed. The 
" o th e r"  c a teg o ry  in c lu d ed  th o se  resp o n d en ts  th a t  were s tu d e n ts ,  
housew ives, e tc .
A c h i-sq u a re  goodness o f f i t  t e s t  of th e  a s s o c ia t io n  between 
employment s ta tu s  and v o c a tio n a l t r a in in g  s ta tu s  in d ic a te d  th a t  th e  
re sp o n d e n ts ' resp o n ses  were n o t s ig n i f ic a n t ly  d i s t r ib u te d  d i f f e r e n t ly  
than  exp ec ted . T h e re fo re , th e re  i s  no s ig n i f ic a n t  a s s o c ia t io n  between 
th e  v o c a tio n a l t r a in in g  s ta tu s  and employment s ta tu s  o f th e  respondent
A C hi-Square A n aly sis  o f Employment 
S ta tu s  and th e  Sex of th e  Respondents 
T his s tudy  sought to  de term ine i f  an a s s o c ia t io n  e x is te d  
between th e  employment s ta tu s  and th e  sex of th e  re sp o n d en ts . Table 
VII in d ic a te s  th a t  100 o r 58.8 p e rc e n t o f th e  m ales were employed 
w h ile  46 o r 24 .6  p e rc e n t o f th e  m ales were unemployed. There were 31 
o r 16 .6  p e rc e n t o f th e  m ales n o t seek ing  employment in  th e  "o th e r"  
c a te g o ry . The ta b le  a ls o  in d ic a te s  th a t  14 o r  19.4 p e rcen t o f th e
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Table VII
A Chi-Square Analysis of Employment
Status and the Sex of the Respondents
Sex
Employment S ta tu s Male Female T o ta l
Employed 110 14 124
58.8% 19.4% 47.9%
Unemployed 46 38 84
24.6% 52.8% 32.4 %
O ther 31 20 51
16.6% 27.8% 19.7%
T o ta l 187 72 259
72.2% 27.8% 100.0%
Chi-Square 32.9 d . f .  = 2 PROB = 0.0001*
*significant at the .01 level
fem ales were employed and 38 or 52.8 p e rce n t o f th e  fem ales were 
unemployed. There were 20 o r 22.8 p e rcen t o f th e  fem ales n o t working 
o r seek ing  employment in  th e  "o th e r"  c a te g o ry . The c h i-sq u a re  goodness 
o f f i t  t e s t  o f a s s o c ia t io n s  o f th e se  resp o n ses  re v e a le d  a p r o b a b i l i ty  
o f .0001.** This in d ic a te s  a h ig h ly  s ig n i f i c a n t  a s s o c ia t io n  between 
employment s ta tu s  and th e  sex of th e  resp o n d en t. Although no f u r th e r  
s t a t i s t i c a l  com putations were a p p lie d  to  t h i s  d a ta  th e re  appears  to  be 
a tre n d  of a h ig h e r p e rcen tag e  of m ales employed than  fem ales.
A Chi-Square A n aly sis  Employment 
S ta tu s  and th e  Race of Respondents 
A study  sought to  e s ta b l i s h  a r e la t io n s h ip  between employment 
s ta tu s  and th e  ra c e  o f th e  re sp o n d en ts . Table V III in d ic a te s  th a t  40 
o r 47 .6  p e rc en t of th e  Caucasian resp o n d en ts  were employed. There were 
26 o r 31 .0  p e rce n t o f th e  Caucasian resp o n d en ts  no t employed w h ile  18 
o r 21.4 p e rc e n t fo  th e  C aucasians were no t seek ing  employment and were 
th e  "o th e r"  c a teg o ry . No o th e r  ra c e s  were involved  in  th e  study  o th e r  
than  C aucasians and b la c k s . These were 84 o r 48 .0  p e rce n t o f th e  
b lack s  employed w h ile  58 o r  33 .1  p e rc e n t o f th e  b la c k  resp o n d en ts  were 
n o t employed bu t seeking  employment. The "o th e r"  ca teg o ry  fo r  b lack s  
co n ta in ed  33 o r 18.9 p e rc e n t o f th e  t o t a l  number o f b la c k  resp o n d en ts .
A c h i-sq u a re  goodness o f f i t  t e s t  rev ea le d  th a t  th e  re sp o n d e n ts ' 
resp o n ses  were n o t d i s t r ib u te d  s ig n i f ic a n t ly  d i f f e r e n t  than  expected . 
Thus, no a s s o c ia t io n  was found to  e x i s t  and th e  ra c e  and employment 
s ta tu s  were found to  be independen t.
43
Table VIII
A Chi-Square Analysis of Employment
Status and the Race of Respondents
Race
Employment S ta tu s Caucasian Black T o ta l
Employed 40 84 124
47.6% 48.0 47.9%
Unemployed 26 58 84
21.0% 33.1% 32.4%
O ther 18 33 51
21.4% 18.9% 19.7%
T o ta l 84 175 259
32.4% 67.6% 100.0%
C hi-Square 32.9 d . f .  = 2 PROB = 0.0001*
*significant at the .01 level
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A Chi-Square A nalysis  o f Employment 
S ta tu s  and th e  Age o f Respondents 
The age span of th e  respondent in  th e  study  was grouped in to  
th re e  m ajor c a te g o r ie s ;  group 1, 12-18 y ea rs  o f ag e , group 2 , 19-22 
y ea rs  o f age, and group 3, 23 y ea rs  of age and o ld e r .  Table IX 
in d ic a te s  th a t  th o se  employed in  group one were 12 o r 27.9 p e rcen t 
w h ile  13 o r 30.2 p e rce n t o f group one was unemployed. F u r th e r ,  18 
o r 41 .9  p e rc en t were in  th e  "o th e r"  ca teg o ry ; th o se  no t working o r 
seek ing  employment. Group two had 96 o r 50.8 p e rcen t employed w h ile  
67 o r 35.4 p e rc e n t were unemployed. There were 26 o r 13.8 p e rcen t 
o f th e  resp o n d en ts  in  group two in  th e  "o th e r"  c a te g o ry . In  group 
th re e  th e re  were 16 o r 59.3 p e rcen t o f th e  resp o n d en ts  employed w h ile  
4 o r 14..8 p e rce n t of th e  resp o n d en ts  were unemployed. The "o th e r"  
ca teg o ry  fo r  group th re e  con ta ined  7 o r 25.9 p e rce n t of th e  re sp o n d en ts .
A c h i-sq u a re  goodness o f f i t  t e s t  found th e  resp o n ses  o f the  
resp o n d en ts  to  be h ig h ly  s ig n i f i c a n t ly  d is t r ib u te d  d i f f e r e n t  than  would 
be expected . An a s s o c ia t io n  was found to  e x is t  between th e  employment 
s ta tu s  and th e  age group o f th e  re sp o n d en ts . A lthough th e re  were no 
f u r th e r  s t a t i s t i c a l  t e s t s  ap p lie d  to  t h i s  a s s o c ia t io n  th e re  appears  to  
be a  tre n d  of h ig h er employment p e rcen tag es  as  age in c re a se s .
A C hi-Square A nalysis  o f V ocational 
T ra in in g  S ta tu s  and S a la ry  Range 
An a ttem p t was made to  id e n t i fy  and r e p o r t  a s s o c ia t io n s  between 
v o c a tio n a l t r a in in g  s ta tu s  and th e  s a la ry  range o f th e  s u b je c ts  under 
s tu d y . Table X in d ic a te d  th a t  th o se  com pleting t h e i r  v o c a tio n a l 
t r a in in g  in  group one co n ta in ed  4 o r 8 .7  p e rc e n t o f th e  resp o n d en ts
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Table IX
A Chi-Square Analysis of Employment
Status and the Age of Respondents
Age
Group 1 Group 2 Group 3
Employment S ta tu s 12-18 19-22 23+ T o ta l
Employed 12 96 16 124
27.9% 50.8% 59.3% 47.9%
Unemployed 13 67 4 84
30.2% 35.4% 14.8% 32.4 %
Other 18 26 7 51
41.9% 13.8% 25.9% 16.7%
T o ta l 43 189 27 259
16.6% 73.0% 10.4% 100.0%
Chi-Square 22.47 d . f .  = 4 PROB = 0.0002*
*significant at the .01 level
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Table X
A Chi-Square Analysis of Vocational
Training Status and Salary Range
S ala ry  Range*
V oca tio n a l T ra in in g  S ta tu s Group 1 Group 2 Group 3 T o ta l
V ocational T ra in in g 4 32 10 46
Completed 8 .7  % 69.6% 21.7% 37.1%
V ocatio n a l T ra in in g 14 45 19 78
Did Not Complete 18.0% 57.7% 24.4% 62.9%








C hi-Square 2 .5  d . f .  = 2 PROB = 0.294
*S alary  Range 
Group 1 Less than  $5 ,499.00
Group 2 $5 ,500.00  -  $8 ,499.00
Group 3 $8 ,500.00  and above
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w h ile  th o se  in  group two con ta ined  32 o r 69.6 p e rc e n t and group th re e  
had 10 or 21.7 p e rc e n t o f th o se  resp o n d en ts  th a t  had com pleted th e i r  
v o c a tio n a l t r a in in g .  Those who d id  n o t com plete t h e i r  v o c a tio n a l 
t r a in in g  had 14 o r 18 .0  p e rc e n t in  group one, 45 o r 57.7 in  group two, 
and 19 o r 24.4 p e rc e n t in  group th re e .
A c h i-sq u a re  goodness o f f i t  t e s t  rev ea led  th a t  no a s s o c ia t io n  
was found due to  th e  re sp o n ses  o f th e  resp o n d en ts  n o t being d is t r ib u te d  
s ig n i f i c a n t ly  d i f f e r e n t  th an  expected . Thus, no r e la t io n s h ip  e x i s t s  
between v o c a tio n a l t r a in in g  s ta tu s  and th e  s a la ry  range of th o se  
su b je c ts  under s tu d y . The m a jo rity  of th e  resp o n d en ts  w orking, 77 or
62.1 p e rc e n t earn  between $5 ,500.00  and $8 ,500 .00 .
V oca tio n a l T ra in in g  S ta tu s  and th e  
Types o f Jobs Held by th e  Respondents 
A com parison of th e  v o c a tio n a l t r a in in g  s ta tu s  and th e  type  of 
jo b  held  by th e  resp o n d en ts  a re  shown in  T able XI. For purposes of 
t h i s  study  each jo b  was id e n t i f i e d  and coded fo r  ease  of t r a n s la t io n  
(See Appendix C). These codes were then  grouped in to  th re e  la rg e r  
o r b roader d e s c r ip t io n s  f o r  s t a t i s t i c a l  t e s t i n g .  Those resp o n d en ts  
th a t  com pleted t h e i r  v o c a t io n a l  t r a in in g  and held  jo b s  in  group one 
were 4 o r 8 .7  p e rc e n t, group two con ta ined  41 or 89 .1  p e rc e n t,  and group 
th re e  had 1 o r  2 .2  p e rc e n t.  Those resp o n d en ts  th a t  d id  n o t com plete 
t h e i r  v o c a tio n a l t r a in in g  programs in  group one were 6 o r 7 .7  p e rc e n t, 
in  group two, 65 o r  83.3 p e rc e n t,  and in  group th r e e ,  7 o r 9 .0  p e rc e n t.
A p ercen tag e  e v a lu a tio n  was made in d ic a t in g  th a t  th e  m a jo r ity  o f th e  
re sp o n d en ts , 196 o r  85 .5  p e rc e n t, h e ld  jo b s  in  th e  code c l a s s i f i c a t io n  
of 05-06. See Appendix C.
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Table XI
Vocational Training Status and the
Types of Jobs Held by the Respondents
V o catio n a l T ra in in g  S ta tu s
Types 
Group 1
o f Jobs 
Group 2
Held* 
Group 3 T o ta l
V o ca tio n a l T ra in in g 4 41 3 46
Completed 8.7% 89.1% 2.2% 47.1%
V o catio n a l T ra in in g 6 65 7 78
Did Not 'Complete 7.7% 83.3% 9.0% 62.9%








*Types of Jobs Held
Group 1 0 3 - 0 4  m en ial -  la b o r  jo b s
Group 2 0 5 - 0 6  u n s k il le d  -  semi s k i l l e d  jo b s
Group 3 0 7 - 0 9  a d m in is tra t io n  -  p ro fe s s io n a ls
See Appendix C fo r  f u r th e r  d e s c r ip t io n s .
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S a la ry  Range and Age o f th e  Respondent 
A com parison o f s a la ry  range and age o f th e  responden t to  
determ ine i f  th e re  was a s ig n i f ic a n t  r e la t io n s h ip  between th e  two 
c h a r a c te r i s t i c s  was a lso  conducted . T ab le  XII in d ic a te s  th a t  in  group 
one th o se  ea rn in g  between 0 and $ 5 ,499 .00 , th e re  were 4 o r  3 .2  p e rcen t 
between th e  ages o f 19 and 22 had 11 o r  8 .9  p e rcen t o f th e  responden ts  
w hile  th e  23 y e a rs  o f age and o ld e r  column had 3 o r 2 .4  p e rcen t of 
th e  re sp o n d en ts . Group two, th o se  ea rn in g  between $5 ,500.00  and 
$8 ,499 .00 , in d ic a te d  th a t  5 o r 4 .0  p e rc e n t o f th e  resp o n d en ts  were 
12-18 y ea rs  o f age , w h ile  63 or 50.8 p e rc en t were 19-22 y ea rs  of age , 
and 9 o r 7 .3  p e rc e n t were 23 y ears  o f age and o ld e r .  Group th re e ,  
ea rn in g  $8 ,500.00  and above had 3 o r 2 .3  p e rc en t 12-18 y ea rs  o f age,
22 o r 17.7 p e rce n t 19-22 y e a rs  of ag e , and 4 o r 3 .2  p e rcen t 23 y ea rs  o r 
o ld e r .
A c h i-sq u a re  goodness o f f i t  t e s t  could  n o t be a c c u ra te ly  
u t i l i z e d  fo r  th e  d a ta  in  Table XII s in c e  too few c e l l s  had 5 o r more 
u n i ts  a v a i la b le .  However, p e rcen tag es  in d ic a te d  th a t  most w orkers ' 
s a la ry  range , 77 o r  62.1 p e rc e n t,  f a l l s  between $5 ,500.00  and $8 ,500 .00 .
S a la ry  Range and th e  Sex o f th e  Respondent 
This study  sought to  id e n t i fy  th e  s a la ry  range and th e  sex of 
th e  responden t fo r  term s of com parison to  in d ic a te  any p o s s ib le  
r e la t io n s h ip .  Table X III in d ic a te s  th a t  th e re  were 14 o r 11.3 p e rcen t 
m ales ea rn in g  pay in  s a la ry  range one w h ile  67 o r 54 .0  p e rcen t m ales 
earned s a la ry  in  group two and 29 or 23.4 p e rc e n t o f th e  m ales earned 
s a la ry  in  group th re e .  There were 4 o r  3 .2  p e rcen t o f th e  fem ales 
ea rn in g  s a la ry  in  group one w hile  10 o r 8 .1  p e rcen t o f th e  fem ales
Table XII
Salary Range and the Age of the Respondent
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S a la ry  Range 12-18
Age
19-22 23+ T o ta l
Group 1 4 11 3 18
Code 01 -  04 
$0 -  $5,499.00
3.2% 8.9% 2.4% 14.5%
Group 2 5 64 9 77
Code 05 -  07 
$5,500.00 -  $8,499.00
4.0% 50.8% 7.3% 62.1%
Group 3 3 22 4 29
Code 08 -  10 
$8 ,500.00 and above
2.4% 17.7% 3.2% 23.4%
T o ta l 12 96 16 124
9.7% 77.4% 12.9% 100.0%
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Table XIII
Salary Range and the Sex of the Respondent
Sex
S a la ry  Range Male Female T o ta l
Group 1 14 4 18
Code 01 -  04 11.3% 3.2% 14.5%
$0 -  $5 ,499.00
Group 2 67 10 77
Code 05 -  07 54.0% 8.1% 62.1%
$5,500.00  -  $8,499.00
Group 3 29 0 29
Code 08 -  10 23.4% 0.0% 29.4%
$8,500 .00  and above
T o ta l 110 14 124
88.7% 11.3% 100.0%
52
earned  s a la r i e s  in  group two and 0 fem ales earned  s a la r i e s  in  group 
th re e .
A c h i-sq u a re  t e s t  o f r e la t io n s h ip  could  n o t be a c c u ra te ly  
computed s in c e  too  few c e l l s  in  T able X III had 5 o r more u n i t s  
a v a i la b le .  Ifowever, a sim ple com parison by p e rcen tag e  of male 
ea rn in g s  and fem ale ea rn in g s  in d ic a te s  th a t  fem ales hold  a h ig h er 
p e rcen tag e  of low paying jo b s  than  m ales o r m ales hold  a h ig h er 
p e rcen tag e  o f h ig h e r  paying jo b s  than fem ales.
A C hi-Square A nalysis  o f S a la ry  
Range and th e  Race of th e  Respondent 
The s a la ry  range and ra c e  of th e  responden t were te s te d  fo r  a 
r e la t io n s h ip  w ith  th e  c h i-sq u a re  t e s t .  Table XIV in d ic a te d  th a t  no 
o th e r  ra c e s  b e s id e  C aucasians and b lac k s  were id e n t i f i e d  in  th e  sample. 
There were 9 o r 7 .3  p e rce n t w h ite s  and 9 o r 7 .3  p e rc e n t b lack s  earn in g  
s a la r i e s  in  group one w h ile  21 o r 16 .9  p e rc e n t C aucasians and 56 o r
45 .2  p e rc en t b lack s  earned s a la r i e s  in  group two and 10 o r  8 .1  p e rc e n t 
C aucasians and 15.3 p e rc e n t b lac k s  earned  s a la r i e s  in  group th re e .
The c h i-sq u a re  goodness o f f i t  t e s t  o f th e  a s s o c ia t io n  o f th e  
re sp o n ses  o f th e  resp o n d en ts  in d ic a te d  th a t  th e se  re sp o n ses  were n o t 
d is t r ib u te d  s ig n i f i c a n t ly  d i f f e r e n t  th an  would be ex p ec ted . T h e re fo re , 
no a s s o c ia t io n  e x i s t s  between th e  s a la ry  grouping and th e  ra c e  o f th e  
re sp o n d e n t.
Types o f Jobs Held and th e  Age o f th e  Respondent 
T his study  sought to  e s ta b l i s h  a r e la t io n s h ip  in  com parison of 
th e  ty p es  o f jo b s  h e ld  by m ild ly  re ta rd e d  g rad u a te s  and t h e i r  age.
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Table XIV
A Chi-Square Analysis of Salary
Range and the Race of the Respondent
S alary  Range . Caucasian
Race
Black T o ta l
Group 1 9 9 18
Code 01 -  04 
$0 -  $5 ,499.00
7.3% 7.3% 14.5%
Group 2 21 56 77
Code 05 -  07 
$5 ,500.00  -  $8,499.00
16.9% 45.2% 62.1%
Group 3 10 19 29
Code 08 -  10 
$8 ,500.00 and above
8.1% 15.3% 23.4 %
T o ta l 40 84 124
32.3% 67.7% 100.0%
Chi-Square 3.5 d . f .  = 2 PROB = 0.17
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Table XV In d ic a te s  th a t  th e r e  were no resp o n d en ts  between th e  ages of 
12-18 having jo b s  in  group one. However, 9 o r 7 .3  p e rce n t of th e
19-22 y ea r o ld s  had jo b s  in  group one w h ile  one o r .8 p e rcen t o f th e
23 y e a r  o ld s  and o ld e r  had jo b s  in  group one. There w ere 10 o r 8 .1  
p e rcen t 12-18 y e a r  o ld s  in  group two w h ile  th e re  were 81 of 65.3 
p e rc e n t 19-22 y ea r o ld s  in  group two and 15 o r 12 .1  p e rc en t 23 y ear 
o ld s  and o ld e r  resp o n d en ts  in  group two. Group th re e  
had 2 o r 1 .6  p e rce n t 12-18 y ea r o ld s  w hile  6 o r 4 .8  p e rcen t 19-22 year 
o ld s  and zero  23 year o ld s .
A c h i-sq u a re  t e s t  was in v a l id  fo r  t h i s  t a b le  in  th a t  too  few 
c e l l s  had 5 o r more u n i t s .  However, a n a ly s is  by p e rcen tag es  in d ic a te s  
th a t  th e  m a jo r ity , 106 o r 85 .5  p e rc e n t,  of th e  w orkers have jo b s  in  
group two. See Appendix C.
Types o f Jobs Held and th e  Sex of th e  Respondent
There was a need in  t h i s  s tudy  to  id e n t i fy  th e  r e la t io n s h ip  of
th e  ty p e  jo b  h e ld  by th e  resp o n d en t and th e  sex of th e  resp o n d en t.
Table XVI in d ic a te s  th a t  group one jo b s  (see  Appendix C) had 9 o r 
7 .3  p e rc e n t m ales, group two jo b s  inc luded  94 o r  75.8 p e rcen t m ales and 
group th re e  had 7 o r 5 .6  p e rc e n t m ales. Group one fem ales had one or 
.8  p e rc e n t and Group two had 12 o r  9 .7  p e rc e n t fem ales w h ile  Group 
th re e  had one o r .8  p e rc e n t fem ales. S ince over 5 p e rce n t o f th e  
c e l l s  have expected  coun ts  o f l e s s  than  5, th e  ta b le  became so sp a rse
th a t  a c h i-sq u a re  t e s t  was in v a l id  f o r  r e p o r t in g .  However, a
p e rcen tag e  t o t a l  in d ic a te s  th a t  th e  m a jo rity  of th e  re sp o n d en ts , 106 o r
85.5 p e rc e n t,  have jo b s  in  Group two. See Appendix C.
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Table XV
Types of Jobs Held and the Age of the Respondent
Type Job Held 12-18
Age
19-22 23+ T o ta l
Group 1 0 9 1 10
Code 01 -  04 0.0% 7.3% 0.8% 8.1%
(m enial -  la b o r  type jo b s )
Group 2 10 81 15 106
Code 05 -  06 8.1% 65.3% 12.1% 85.5%
(u n sk il le d  -  s e m i-s k il le d  jo b s )
Group 3 2 6 0 8
Code 07 -  09 1.6% 4.8% 0.0% 6.4%
( s k i l l e d  -  p ro fe s s io n a l  jo b s)
T o ta l 12 96 16 124
9.7% 77.4% 12.9% 100.0%
For complete job description see Appendix C
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Table XVI
Types of Jobs Held and the Sex of the Respondent
Type Job Held Male
Sex
Female T o ta l
Group 1 9 1 10
Code 01 -  04 7.3% 0.8% 8.0%
Group 2 94 12 106
Code 05 -  06 75.8% 9.7% 85.5%
Group 3 7 1 8
Code 07 -  09 5.6% 0.8% 6.5%
T o ta l 110 14 124
88.7% • 11.3% 100.0%
For complete job description see Appendix C
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Type Jobs Held and Race o f Respondents 
A com parison o f th e  ty p es  o f jo b s  h e ld  and th e  ra c e  o f th e
resp o n d en t was te s te d  fo r  a s ig n i f ic a n t  r e la t io n s h ip .  T able XVII 
in d ic a te s  th a t  4 o r 10 .0  p e rc e n t o f th e  C aucasians have jo b s  in  Group 
one w h ile  33 o r  82 .5  p e rc e n t o f th e  C aucasians have jo b s  in  Group two 
and 3 o r  7 .5  p e rc e n t o f th e  C aucasians have jo b s  in  Group th r e e .  There 
were 6 o r 7 .1  p e rc e n t o f  th e  b la ck s  h o ld in g  jo b s  in  Group one w hile  
73 o r 86 .9  p e rc en t o f th e  b lac k s  he ld  jo b s  in  Group two and 5 o r 6 .0
p e rc e n t o f th e  b lack s  h e ld  jo b s  in  group th r e e .  There were no "o th e r"
ra c e s  re p o rte d  in  th e  sam ple.
A p e rcen tag e  r e p re s e n ta t io n  in d ic a te d  th a t  a m a jo r ity  o f 
C aucasians, 33 o r 82 .5  p e rc e n t,  have jo b s  in  Group two and a m a jo rity  
o f b la c k s , 73 o r 86 .9  p e rc e n t a lso  have jo b s  in  Group two.
A L in ea r R egression  A nalysis  o f th e  Types of 
Jobs Held and th e  S a la ry  of th e  Respondent 
An a n a ly s is  o f th e  com parison of th e  s a la ry  re c e iv ed  by 
m ild ly  r e ta rd e d  w orkers and th e  type of jo b s  they  hold  was conducted 
and re p re se n te d  in  Table X V III. A l in e a r  r e g re s s io n  model compared 
th e  dependent v a r ia b le  pay to  th e  independent v a r ia b le  type of 
jo b . There was an F v a lu e  computed o f 15.17 w ith  one degree of 
freedom e s ta b lis h in g  a p r o b a b i l i ty  o f .0002**. This re p re s e n ts  
a h ig h ly  s ig n i f i c a n t  r e la t io n s h ip  in  th e  r a t e  o f pay and th e  
ty p e  of jo b  h e ld  by th e  employed m ild ly  re ta rd e d  resp o n d en t.
A c tu a lly , th e  s ig n if ic a n c e  r e p re s e n ts  th e  l i n e a r  r e la t io n s h ip  
th a t  as th e  type of job  ( s k i l l s  re q u ire d )  in c re a se s  so does pay,
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Table XVII 
Type Jobs Held and Race of Respondents
Race
Type Job Held C aucasian Black T o ta l
Group 1 4 6 10
Code 01 -  04 10.0% 7.1% 8.1%
Group 2 33 73 106
Code 05 -  06 82.5% 86.9% 85.5%
Group 3 3 5 8
Code 08 -  09 7.5% 6.0% 6.4%
T o ta l 40 84 124
32.3% 67.7% 100.0%
For complete job description see Appendix C
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Table XVIII
A L inea r  R egression  A nalysis  o f  th e  Types 
of Jobs Held and th e  S a la ry  of th e  Respondent
Source
Sum
Squares d . f .
Mean
Squares F P
Corrected  T o ta l 501.25 123
Model 55.44 1 55.44 15.17 .0002*
E rro r 445.81 122 3.65
*.0002 h ig h ly  s i g n i f i c a n t  a t  the  .01 l e v e l
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converse ly  and as th e  ty p e  of jo b  ( s k i l l s  re q u ire d )  d ec rease s  so does 
pay.
CHAPTER IV
Summary, C onclusions, and Recommendations
Summary
The purpose of t h i s  s tudy  was to  conduct a fo llo w  up survey of 
th e  socioeconomic s t a tu s  of m ild ly  m en ta lly  re ta rd e d  in d iv id u a ls  no 
longer  p a r t i c ip a t i n g  in  s e le c te d  p a r i s h  v o c a t io n a l  programs in  
L o u is ian a . This s tudy was designed to  p rov ide  com parative d a ta  between 
th o se  in d iv id u a ls  t h a t  completed t h e i r  v o c a t io n a l  t r a in in g  programs and 
th o se  t h a t  d id  n o t ,  u t i l i z i n g  th e  socioeconomic s t a t u s  of th e se  
in d iv id u a ls  as a b a s is  f o r  comparison. E xpressions  of concern and 
p re d ic t io n s  of low p o v e r ty - le v e l  s t a t u s ,  h igh  unemployment r a t e s ,  and 
m enial jo b s  f o r  th e  m ild ly  m en ta lly  re ta rd e d  have been noted by 
prev ious  r e s e a rc h  s tu d ie s .  This  study would a llow  s p e c ia l  educa to rs  
and v o c a t io n a l  educa to rs  of th e se  s e le c te d  L ou is iana  p a r i s h e s  to  
i d e n t i f y  t re n d s  as  to  th e  n a tu re  of jo b s ,  pay range, employment s t a tu s  
and o th e r  demographic d a ta  comparison invo lv ing  th e  age, sex , and race  
of s tu d e n ts  no longer  involved in  t h e i r  v o c a t io n a l  t r a in in g  programs.
In fo rm atio n  was ga th e red  by th e  te lephone  survey techn ique  
us ing  a randomized sample of m ild ly  m en ta lly  re ta rd e d  in d iv id u a ls  no 
longer in  s e le c te d  p a r i s h  v o c a t io n a l  programs. The in fo rm ation  was 
reco rd ed ,  ana lyzed , and p re se n te d .  The d a ta  were analyzed by 
frequency d i s t r i b u t i o n ,  p e rcen tag es ,  c h i - sq u a re ,  a n a ly s is  of v a r ia n c e ,  
and l i n e a r  r e g re s s io n .  The l e v e l  of s ig n i f ic a n c e  was s e t  a t  th e  .05
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l e v e l .  The n u l l  h ypo thes is  o r  h ypo thes is  of no d i f f e r e n c e  was
u t i l i z e d  in  t h i s  s tudy.
F ind ings  of t h i s  s tudy a re  summarized as  fo llo w s .
1. This  study sought to  determ ine i f  s i g n i f i c a n t  d i f f e r e n c e s  
e x i s t  between th e  employment s t a t u s  of m ild ly  m en ta lly  r e ta rd e d  a d u l ts  
who-have completed v o c a t io n a l  t r a in in g  and th o se  who have n o t .  I t  was 
e s ta b l i s h e d  th a t  a t  th e  .05 l e v e l  of confidence th a t  no s ig n i f i c a n t
d i f f e r e n c e  e x i s t s  between th e  employment s t a t u s  and th e  v o c a t io n a l
t r a in in g  s t a t u s .
2. This study sought to  determ ine i f  s i g n i f i c a n t  d i f f e r e n c e s  
e x i s t  between th e  s a la ry  range  of m ild ly  m en ta lly  r e ta rd e d  a d u l t s  who 
have completed v o c a t io n a l  t r a in in g  and those  who have n o t .  I t  was 
e s ta b l i s h e d  th a t  a t  th e  .05 l e v e l  of confidence th a t  no s ig n i f i c a n t  
d i f f e r e n c e  e x i s t s  between th e  s a la ry  range and th e  v o c a t io n a l  t r a in in g  
s t a t u s .
3. This study sought to  de term ine i f  s i g n i f i c a n t  d i f f e r e n c e s  
e x i s t  between th e  occupations  held  by m ild ly  m en ta lly  r e ta rd e d  a d u l t s  
who have completed v o c a t io n a l  t r a in in g  and those  who have n o t .  A 
proposed c h i- sq u a re  t e s t  could no t be v a l id a te d  on th e  da ta  observed, 
th e r e fo r e ,  i t  was e s ta b l is h e d  through an o b se rv a tio n  of p e rcen tages  t h a t  
th e r e  i s  a t re n d  r e p re s e n t in g  both  groups (v o c a t io n a l  t r a in in g  
completed and v o c a t io n a l  t r a in in g  no t completed) of having s e m i-sk i l le d  
type  jo b s .
4. This study sought to  de term ine  th e  r e l a t io n s h ip  of 
employment s t a t u s ,  v o c a t io n a l  t r a in in g  s t a t u s ,  s a la ry  range , and type 
jo b  held  by th e  m en ta lly  r e ta rd e d  a d u l t s  surveyed w ith  s e le c te d  
demographic f a c to r s :  age , sex , and r a c e .  The r e s u l t s  were:
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A. A comparison of th e  employment s t a t u s  and th e  ra c e  of 
th e  responden t re v ea led  t h a t  th e r e  was no s ig n i f i c a n t  
r e l a t i o n s h i p  e x i s t i n g .
B. A comparison of th e  employment s t a tu s  and th e  sex of 
th e  responden t in d ic a te d  a h ig h ly  s ig n i f i c a n t  
r e l a t i o n s h i p  between employment s t a t u s  and th e  sex of 
th e  re sp o n d en t .  Although no f u r t h e r  s t a t i s t i c a l  
com putations were ap p lied  to  th e se  d a ta  th e r e  appears  
to  be a tre n d  of a h ig h er  pe rcen tage  of males employed 
than  fem ales.
C. A comparison of th e  employment s t a t u s  and th e  age of 
t h e  respondent in d ic a te d  a h ig h ly  s ig n i f i c a n t  
r e l a t i o n s h i p  e x i s t in g  between th e  age group of th e  
responden t and th e  employment s t a t u s .  Although th e re  
were no f u r t h e r  s t a t i s t i c a l  t e s t s  ap p lied  th e r e  appears 
to  be a t re n d  of h ig h er  employment p e rcen tag es  as age 
in c re a se s .
D. A comparison of th e  v o c a t io n a l  t r a in in g  s t a tu s  and th e  
sex of th e  respondent rev ea led  t h a t  th e r e  was no 
s i g n i f i c a n t  r e l a t io n s h ip  e x i s t in g .
E. A comparison of th e  v o c a t io n a l  t r a in in g  s t a t u s  and th e  
r a c e  of th e  respondent rev ea led  th e r e  was no s ig n i f i c a n t  
r e l a t i o n s h i p  e x i s t in g .
F. A s t a t i s t i c a l  a n a ly s is  of th e  r e l a t io n s h ip  of 
v o c a t io n a l  t r a in in g  s t a t u s  and i t s  r e l a t i o n  to  th e  age 
of th e  responden t rev ea led  a s ig n i f i c a n t  r e l a t io n s h ip
between age and vocational training status.
G. A comparison of th e  s a la ry  range  and th e  age of th e  
re sp o n d en ts  could n o t  be s t a t i s t i c a l l y  analyzed by a 
c h i - s q u a re  t e s t .  P e rcen tag es  in d ic a te d  t h a t  most 
workers were in  th e  19-22 year  o ld  age group and 
earned between $5 ,500.00  and $8 ,500 .00 .
H. A comparison of th e  s a la ry  range  and th e  sex of 
th e  resp o n d en ts  us ing  a p e rcen tag e  r e p re s e n ta t io n  
in d ic a te d  t h a t  a h ig h er  p e rcen tag e  of fem ales hold 
lower paying jo b s  than  do m ales.
I .  A comparison of th e  s a la ry  range  and th e  r a c e  of th e  
responden t re v ea led  t h a t  no s ig n i f i c a n t  r e l a t io n s h ip  
e x i s t s .
J .  A comparison of th e  type  of jo b  held  by th e  respondent 
and th e  age of th e  respondent rev ea led  through 
p e rcen tag e  r e p re s e n ta t io n s  of th e  w orkers, ages 19-22, 
a m a jo r i ty ,  have jo b s  in  group two; s e m i- sk i l le d  la b o r
K. A comparison of th e  type  jo b  he ld  by th e  respondent and 
th e  sex of th e  responden t through pe rcen tage  
r e p re s e n ta t io n s  in d ic a te d  t h a t  th e  m a jo r i ty  of males 
and fem ales  have jo b s  in  group two, s e m i- s k i l le d  la b o r .
L. A comparison of th e  type jo b  he ld  by th e  respondent
and th e  r a c e  of th e  respondent through  pe rcen tage
r e p re s e n ta t io n s  in d ic a te d  t h a t  a m a jo r i ty  of Caucasians 
and b lack s  have jo b s  in  group two, s e m i- sk i l le d  la b o r .
A comparison of th e  ty p es  of jo b s  held  by th e  re sponden ts
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and th e  s a la r y  range u t i l i z i n g  a l i n e a r  r e g re s s io n  model re v e a le d  a 
h ig h ly  s i g n i f i c a n t  r e l a t i o n s h i p  in  th e  s a la ry  range  and th e  type  job  
held by th e  employed m ild ly  r e ta rd e d  re sp o n d en t.  A c tu a l ly ,  th e  
s ig n i f ic a n c e  r e p re s e n ts  th e  l i n e a r  r e l a t io n s h ip  t h a t  as th e  type  of 
jo b  ( s k i l l s  re q u ire d )  in c re a s e s  so does pay and as th e  type  of job  
( s k i l l s  r e q u ire d )  d e c re a se s  so does pay.
Conclusions
Based on th e  f in d in g s  of t h i s  s tudy  th e  fo llow ing  co nc lus ions  
were drawn.
1. In  support of r e l a t e d  r e s e a rc h  rep o rted ,  t h i s  s tudy a lso  
in d ic a te s  t h a t  v o c a t io n a l  t r a in i n g  s t a t u s  i s  no t r e l a t e d  to  th e  
s p e c i f ic  socioeconomic f a c t o r s .
2. This s tudy a l s o  supports  th e  n o tio n  th a t  m ild ly  m en ta lly  
handicapped workers a re  in  u n s k i l le d  and s e m i- s k i l le d  jo b s .
3. Reported wages of th e  in d iv id u a ls  under s tudy c o n f l i c t  w ith  
o th e r  r e se a rc h  r e s u l t s  of low pay by being more eq u a lly  d i s t r i b u t e d  
above and below minimum wage l e v e l s .
4. L a s t ly ,  t h i s  s tudy  su p p o rts  p rev io u s  r e s e a rc h  which 
in d ic a te d  a h igh  unemployment r a t e  e x i s t s  f o r  m ild ly  m en ta l ly  r e ta rd e d  
w orkers.
Recommendations
Based on th e  co n c lu s io n s  of t h i s  s tu d y ,  f u r t h e r  supported by 
th e  review  of r e l a t e d  l i t e r a t u r e ,  and th e  background and experience  of 
th e  a u th o r ,  th e  fo llow ing  recommendations a r e  p re se n te d .
1. A re s e a rc h  s tudy  by E llo y  Gonzales (1971) rev ea led  about
30 p e rc e n t  of th e  m ild ly  r e ta rd e d  in d iv id u a ls  had completed t h e i r  
secondary l e v e l  ed u ca tio n  program. This study a l s o  recognized  th a t  only  
32 p e rc e n t  of th e  m ild ly  r e ta rd e d  s tu d e n ts  completed t h e i r  v o c a t io n a l  
t r a in in g  programs in  th e  p u b l ic  schoo l.  Thus, a paradox e x i s t s  in  t h a t  
th o se  midly r e ta rd e d  in d iv id u a ls  who seemingly need more tim e and 
s p e c ia l ty  t r a in in g  f o r  which th e  law (94-192) and money a r e  made 
a v a i l a b le  to  re c e iv in g  a q u a l i ty  education  a re  no t used to  th e  f u l l e s t  
e x te n t .  This s tudy re v e a le d  t h a t  32.0 p e rc e n t  of th o se  m ild ly  m en ta lly  
r e ta rd e d  in d iv id u a ls  e n rd l le d  in  a v o c a t io n a l  t r a in i n g  p ro g ra m .a c tu a l ly  
completed i t  w h ile  68.0 p e rc e n t  d id  no t complete th e  v o c a t io n a l  
t r a in in g  program fo r  v a r io u s  re a so n s  no t determ ined by t h i s  s tudy .
This in fo rm atio n  would w arran t a recommendation fo r  school a u t h o r i t i e s  
of th e  s e le c te d  school v o c a t io n a l  t r a in in g  c e n te r s  to  f u r t h e r  study 
and de term ine why s tu d e n ts  drop out of f a i l  to  complete t h e i r  
v o c a t io n a l  t r a in in g  programs.
2. B ro lin  (1975) in d ic a te d  a major problem was unemployment 
f o r  p o s t- s c h o o l  m ild ly  r e ta rd e d  a d u l t s .  This s tudy concluded th e  same 
major problem, a 32 .0  p e rc e n t  unemployment r a t e .  S ince  th e r e  was no 
s ig n i f i c a n t  r e l a t i o n s h i p  found between v o c a t io n a l  t r a in in g  s t a t u s  and 
employment s t a t u s ,  a recommendation would th en  be f o r  educa to rs  of 
th e se  s e le c te d  p a r i s h e s  to  r e s e a rc h  o th e r  p o s s ib le  problems which may 
account f o r  t h i s  h igh  unemployment r a t e .  Some su g g es t io n s  fo r  s tudy 
might in c lu d e ; work s tudy  programs, jo b  p lacem ent, and co-op programs.
3. B ro lin  (1975) a l s o  rev ea led  i n  h i s  s tudy  an o th e r  major 
problem of th e  m ild ly  r e ta rd e d  a d u l t  as  re c e iv in g  low pay. However, 
t h i s  s tudy in d ic a te d  t h a t  approxim ately  86 p e rc e n t  were earn ing
minimum wages or above. This c o n t r a s t  r a i s e s  c e r t a i n  q u e s tio n s  and 
recommendations f o r  f u r t h e r  s tudy ; "What f a c to r s  a re  re sp o n s ib le  fo r  
th e  h igh p e rcen t  of m ild ly  m en ta l ly  re ta rd e d  workers earn ing  minimum 
wage v s .  o th e r  r e se a rc h  t h a t  in d ic a te s  t h a t  they  r e c e iv e  low pay?"
4. E llo y  Gonzales (1971) in d ic a te d  t h a t  th e  occupations  held  
by th e  m ild ly  r e ta rd e d  g ra d u a te s  included u n s k i l l e d ,  s e m isk i l le d ,  and 
s e rv ic e  occu p a tio n s .  This  s tudy supports  th e se  f in d in g s  in  t h a t  85.5 
pe rcen t of th e  working m ild ly  re ta rd e d  a d u l t s  held  jo b s  in  th e  
u n s k i l l e d ,  s e m i- sk i l le d  and medium s k i l l e d  occu p a tio n s .  There was no 
s ig n i f i c a n t  r e l a t io n s h ip  between v o c a t io n a l  t r a in in g  s t a t u s  and th e  
types  of jo b s  he ld  in  t h i s  s tudy , however, o th e r  f a c t o r s  may have an 
e f f e c t  on t h i s  c o n s is te n t  trend  of u n s k i l l e d ,  s e m i- s k i l l e d ,  and s e rv ic e  
occupations  fo r  th e  m ild ly  r e ta rd e d  worker in  bo th  p a s t  r e s e a rc h  and 
t h i s  s tudy . T h e re fo re ,  a  recommendation was made f o r  f u r t h e r  s tudy by 
th e  s e le c te d  p a r i s h  s p e c ia l  education  program educa to rs  to  e s t a b l i s h  
th e  e f f e c t s  t h a t  promote t h i s  type  of job  s e le c t io n .
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Table f o r  Determining
TABLE 
; Sample S ize from a Given P o pu la tion
N S N S N S
10 10 220 140 1200 291
15 14 230 144 1300 297
20 19 240 148 1400 302
25 24 250 152 1500 306
30 28 260 155 1600 310
35 32 270 159 1700 313
40 36 280 162 1800 317
45 40 290 165 1900 320
50 44 300 169 2000 322
55 48 320 175 2200 327
60 52 340 181 2400 331
65 56 360 186 2600 335
70 59 380 191 2800 338
75 63 400 196 3000 341
80 66 420 201 3500 346
85 70 440 205 4000 351
90 73 460 210 4500 354
95 76 480 214 5000 357
100 80 500 217 6000 361
110 86 550 226 7000 364
120 92 600 234 8000 367
130 97 650 242 9000 368
140 103 700 248 10000 370
150 108 750 254 15000 375
160 113 800 260 20000 377
170 118 850 265 30000 379
180 123 900 269 40000 380
190 127 950 274 50000 381
200 132 1000 278 75000 382
210 136 1100 285 1000000 384
Note -  N i s  p o p u la t io n  s i z e  




Note: An in t ro d u c t io n  by th e  c a l l e r  was made w ith  a b r i e f  d e s c r ip t io n  
of th e  s tudy . The sample was then  asked whether or no t he or she 
wanted to  p a r t i c i p a t e .  I f  a "no" resp o n se  was recorded  a n o th e r  sample 
was s e le c te d .  I f  a "yes" response  was recorded  th e  fo llow ing  q u es tio n s  
were asked:
Question i l l :  Your age
















Q uestion it6: What type of jo b  do you have? 
See a t ta c h e d  sh e e t .
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Q uestion #7 : What i s  your s a la ry  in  t h i s  p o s i t io n ?
Code: 01 Less than $2500
02 2500 -  3499
03 3500 -  4499
04 4500 -  5499
05 5500 -  6499
06 6500 -  7499
07 7500 -  8499
08 8500 -  9499














S ta tu s  C h a r a c t e r i s t i c  -  Occupation 
Def i n i t i o n
P o s tg rad u a te  p r o f e s s io n a l s ,  b u s in e sse s  valued  a t  $75,000 and 
over , r e g io n a l  and d iv i s io n a l  managers of la r g e  f i n a n c i a l  and 
i n d u s t r i a l  e n t e r p r i s e s ,  CPAs, gentlemen fa rm ers .
H igh-school t e a c h e r s ,  t r a in e d  n u r s e s ,  c h i r o p o d is t s ,  
c h i r o p ra c to r s ,  u n d e r ta k e rs ,  m in i s te r s  (some t r a i n i n g ) ,  news­
paper e d i t o r s ,  l i b r a r i a n s  (d e g re e ) ,  B usinesses  valued  a t  $20,000 
to  $75,000, A s s i s ta n t  Managers and departm ent managers of la rg e  
b u s in e s s e s ,  a s s i s t a n t s  to  e x e c u t iv e s ,  e t c .  A ccountants, 
salesmen of r e a l  e s t a t e ,  of in su ra n c e ,  p o s tm a s te rs ,  l a r g e  farm 
owners, farm owners.
S o c ia l  w orkers , g rad e -sch o o l  te a c h e r s ,  o p to m e t r i s t s ,  
u n d e r ta k e r 's  a s s t . ,  l i b r a r i a n s  (no d e g re e ) ,  m in i s t e r s  (no 
t r a i n i n g ) ,  B usinesses  valued  a t  $5,000 to  $20,000, a l l  minor 
o f f i c i a l s  of b u s in e s s e s ,  au to  salesm en, bank c l e r k s ,  c a s h i e r s ,  
p o s ta l  c l e r k s ,  s e c r e t a r i e s  to  e x e c u t iv e s ,  su p e rv iso rs  of RR, 
phone, e t c . ,  J u s t i c e  of th e  Peace, c o n t r a c to r s .
B usinesses  va lued  a t  $2,000 -  $5,000, s te n o g ra p h e rs ,  bookkeepers, 
r u r a l  m a il  c l e r k s ,  RR t i c k e t  a g e n ts ,  s a le s  people  in  dry  goods 
s to r e ,  e t c . ,  f a c to ry  foremen, e l e c t r i c i a n s ,  plum bers, c a rp e n te rs  
owning own b u s in e s s ,  watchmakers, d ry c le a n e r  w orkers , b u tc h e rs ,  
s h e r i f f s ,  RR e n g in e e rs ,  and conduc to rs .
B usinesses  valued  a t  $500 -  //2,000, d im esto re  c l e r k s ,  hardware 
salesm en, beauty  o p e r a to r s , '  te lephone  o p e ra to rs ,  c a rp e n te r s ,  
p lum bers, e l e c t r i c i a n s  ( a p p re n t ic e ) ,  t im ekeepers ,  linem en, 
te lephone  or te le g ra p h ,  r a d io ,  TV repairm en , m ed ium -sk ill  
w orkers, b a rb e rs ,  f irem en , b u tc h e r 's  a p p re n t ic e ,  LPHs, 
policem en, seam stre ss ,  cooks, b a r te n d e rs ,  te n a n t  fa rm ers .
B usinesses  va lued  a t  l e s s  than  $500, m oulders , s e m i- s k i l le d  
w orkers, a s s i s t a n t s  to  c a r p e n te r s ,  e t c . ,  baggagemen, n ig h t  
policemen and watchmen, t a x i  and t ru c k  d r iv e r s ,  gas s t a t i o n  
a t t e n d a n t s ,  w a i t r e s s e s ,  sm all te n a n t  fa rm ers .
Heavy la b o r ,  m igran t work, odd-job men, m iners , j a n i t o r s ,  
scrubwomen, newsboys, m igran t farm l a b o r e r s .
S h e lte re d  Workshop
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